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Do you know someone who would like to receive the nursing news? 
Tell them to call (913) 294-2311 or email 
mary.callaway@miconews.com and leave their 
name, address and phone number. Make sure 
all the nurses you know get their free copy of 
The Kansas City Nursing News every week.

NOT GETTING THE NURSING NEWS?

Wellness 
program 
rewards 

big losers
The all-nurse team Hot Tomales, of Overland 

Park Regional Medical Center, is one of 39 
teams competing in the hospital’s wellness 

program, OPRMC Biggest Loser. From left are 
Linda Watson, Melanie Farney, Tonya Ely and 

Angela Busch.

❯ See story on Page 2
Submitted photo
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Fitness competition 
offers education along 

with weight loss
By Linda FriedeL
The Kansas City Nursing News

Nurses are challengers in a spring 
weight-loss program that promotes fit-
ness and health.

John Brackle, physical therapist 
at Overland Park Regional Medical 
Center, part of HCA Midwest Health 
System, launched OPRMC Biggest 
Loser in February for hospital em-
ployees. He modeled the 11-week pro-
gram after television’s Biggest Loser 
weight-loss program and adapted it 
for hospital employees. The program 
is farther-reaching than the loss of 
weight, he said.

“I didn’t want to have a program 
simply on weight loss,” Brackle said. 
“I wanted an educational piece.”

Brackle, who helps people recov-
er from surgery and accidents, said 
co-workers have turned to him for ad-
vice on health, fitness and nutrition 
through the years. They showed in-
terest in a hospital-wide program, so 
he put the idea to work. Brackle devel-
oped a health and wellness program 
that has an educational component in 
addition to a spirit of competition. The 
program aims at managing stress, as 
well, he said.

“People feel comfortable going 
through a process with peers,” he said.

The Biggest Loser program enrolled 
138 employees and has 39 teams with 
three to five members on each. Angela 
Busch, RN, BSN, staff nurse in the sur-
gery unit, and Tonya Ely, RN, CNOR, 
scheduler and charge nurse, also in 
surgery, are members of the all-nurse 
Hot Tomales team. Busch gained 30 
pounds after several years of using 
steroids to treat a skin condition. She 
was ready to shed the weight, she said. 
Her recent engagement and pending 
wedding sealed the deal, she said. Ely 
said she joined the Biggest Losers to 
move the scales to her ideal weight.

“I lost 70 pounds the year before,” 
Ely said. “I gained 20 back. I thought it 
would come off quicker. Get to my ide-
al weight and stay there forever.”

Both nurses said joining a hospi-

tal-wide program offered them an ex-
cellent incentive. Team members hold 
one another accountable, they said. 
Busch said she likes the competitive 
spirit of the Biggest Loser. There are 
prizes. Winning team members will re-
ceive an iPod Shuffle, and the individ-
ual who loses the most weight will be 
awarded a health and beauty package 
which includes a free massage. Every-
one who participates and completes the 
required classes earns a $100 credit in 
their wellness credit account.

“I want to win,” Busch said.
Busch said before she committed 

to the Biggest Loser program, she 
watched her elliptical machine collect 
dust. She hated to exercise, she said. 
These days, however, Busch puts the 
pedal to the elliptical metal, clocking 
in 30 minutes per workout, two to three 
times a day in addition to her weekly 
yoga classes. Busch likes her newfound 
energy and the way her clothes fit, she 
said. She sleeps better, too.

“I’m accountable,” she said. “The 

Nurses compete in Biggest Loser program

Linda Friedel l The Kansas City Nursing News

Employees are required to weigh in five times during the 11-week program. 
Tonya Ely, RN, CNOR, is one of 138 participating employees who weigh in 
during the hospital’s Biggest Loser program.

Linda Friedel l The Kansas City Nursing News

Angela Busch, RN, BSN, joined Team Hot Tomales with Overland Park Region-
al Medical Center’s Biggest Loser fitness program this spring to lose weight 
and stay fit. Busch is working out on an elliptical machine.
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(team) captain and accountability is 
what I needed.”

To date, Busch has participated in 
several of the mandatory workshops. 
She values hearing from her peers, 
she said, where co-workers share sto-
ries of their battles and victories. She 
has picked up helpful tips from par-
ticipants and advice from the experts. 
Busch has learned to be more patient 
with herself, she said.

“I liked the emotional (component),” 
she said. “Don’t beat yourself up for 
your failures. Celebrate your small 
victories.”

Before she started the program, 
Busch was hard-pressed to exercise, 
she said. Now she is hooked. In addi-
tion to working out, she taps into sev-
eral tools, including a Fitbit App on 
her iPhone. The app tracks data such 
as her starting weight, physical activ-
ities, daily goals and a food log. Busch 
says she has a new mantra.

“Nothing tastes as good as thin 
feels,” Busch said. “That’s my person-
al mantra.”

Nurses work to fix medical prob-
lems, Busch said, whether it is obesity 
or a medical issue, she said. Many of 
the obese patients she sees in surgery 
say they regret they did not take bet-
ter care of themselves, she said. As a 
nurse, Busch wants to lead by doing, 
she said.

“That sets a better example of my-
self,” she said.

Ely said she has changed her diet and 
began walking to shed the pounds. She 
works out three times a week at the 
hospital’s fitness center and started 
yoga classes this month. Her knees and 
back do not ache as they once did, Ely 
said. Clothes fit better, too, she said.

“It makes you feel more fit,” Ely said.
To walk the talk, Brackle joined 

Team Huskers of the Biggest Losers. 
He runs miles as a distance runner 
and regularly works out in the hospi-
tal’s fitness center but admits he could 
improve his eating habits. Brackle 
said employees can manage stress 
through exercise and healthy diets. He 
cautions participants or anyone who 
wants to make a lifestyle change to 
choose something that is sustainable.

“It’s got to be something to be attain-
able,” he said. “Don’t set goals so high 
you can’t attain it.”

To entice employees to the hospi-
tal’s fitness center, Brackle added new 
equipment to the facility, including 
a treadmill, elliptical machine, hula 
hoops, bosu balance ball, pull-up 
bars, flex weights and a punching bag. 
Brackle incorporated experts from 
OPRMC to lead workshops for mem-
bers of the teams. A dietitian present-

ed on healthy eating and diet myths. A 
physician led a session on emotional 
stress and its impact on weight gain. 
Hy-Vee grocery demonstrated cook-
ing classes and gave store tours to 

raise awareness on the importance of 
reading labels and how to shop heart 
healthy or on a budget. One workshop 
included a trainer.

“It’s more than one component,” 

Brackle said. “You have to put all the 
pieces together.”

The Biggest Loser is the beginning 
of a program that Brackle plans to con-
tinue. He will launch another round of 
fitness in the fall with a focus on body 
fat and waist circumference. He laid a 
foundation for the program this spring 
and plans to build on the concept, he 
said. By March 29, participants in 
Biggest Losers had lost a total of 700 
pounds, he said. The program ends on 
April 22 with a final weigh-in.

“If one person comes out losing one 
pound, it’s a success,” he said. “It will 
build from there.”

Katie Aldis, director of the OPRMC 
laboratory, is the team leader for Ka-
tie’s Crusaders. Aldis said at one time 
she weighed 215 pounds but lost 65 
pounds through Weight Watchers. She 
began walking to keep fit then began 
to run. She competes year-around in 
marathons, triathlons and running 
competitions. She is currently train-
ing for an Ironman competition this 
fall. Aldis said her goal is to keep team 
members motivated to work out and 
attend the workshops.

“Keep them active,” she said. “I 
want to support my guys to do it. If one 
has success, we’re going to feel like we 
have success.”

Linda Friedel can be reached  

Linda Friedel l The Kansas City Nursing News

Angela Busch, RN, BSN, Overland Park Regional Medical Center, uses the app Fitbit as a motivational tool while participating in the hospital’s program, 
OPRMC Biggest Loser. John Brackle, left, physical therapist, launched the 11-week program on Feb. 4 to encourage employees to lose weight, adopt a 
healthy diet and manage stress.

Linda Friedel l The Kansas City Nursing News

John Brackle, physical therapist at Overland 
Park Regional Medical Center, developed an 11-
week health and fitness program for employees. 
Brackle’s OPRMC Biggest Loser program encour-
ages employees to develop a sustainable plan for 
health and fitness.

Linda Friedel l The Kansas City Nursing News

Katie Aldis, director of the Overland Park Region-
al Medical Center laboratory, is one of 39 team 
captains participating in the hospital’s employee 
OPRMC Biggest Loser program. Aldis is training 
for a full Ironman competition later this fall.
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Conference focuses 
on problems in 

nursing education
A wicked problem is one that is 

difficult or impossible to solve be-
cause of incomplete, contradictory 
or changing requirements, or the 
fact that solving the problem creates 
new problems. This term captures 
what health care professionals ex-
perience in addressing challenges 
from access and coordination of 
health care to reconstructing nurs-
ing education using technology.

Drexel University’s College of 
Nursing and Health Professions 
(CNHP) Division of Continuing 
Nursing Education will focus on 
“Wicked Problems in Nursing Ed-
ucation and Health Care” at its an-
nual Drexel University Nursing Ed-
ucation Institute (DUNEI) in New 
Orleans, Louisiana from June 18 
through 21.

DUNEI plenary speakers will set 
the stage for this year’s discussions 
and share their visions for identify-
ing and successfully tackling wick-
ed problems while acknowledging 
that there are no quick fixes.

In addition, the program will in-
clude sessions on:
 ❯ Research in education
 ❯ Innovative teaching/learning  
methods

 ❯ Tools for novice educators
 ❯ Technology in education
 ❯ Staff development/professional devel-
opment strategies

 ❯ Magnet journey
 ❯ Maintaining Magnet status
 ❯ Simulation
“We all have challenges that just 

do not seem to go away – especially 
in nursing education. What should 
be in the curriculum and what 
should be out? Who should teach 
what and why? How do we address 
individual learning styles? How do 
we get faculty to change, to wid-
en their perspective, to embrace 
new concepts and methods? Un-
derstanding wickedness frees the 
mind, promotes action and engen-
ders experimentation,” said Gloria 
Donnelly, RN, FAAN dean of Drexel 
University’s CNHP. “Join us in New 
Orleans for a good wicked time.”

how safe is your 
health information?

Phone: +1 (877)-740-5028
Email: contactus@onlinetech.com
VISIT US AT ONLINETECH.COM/HIPAA

ColocationManaged ServersCloud Hosting Disaster Recovery

HIPAA COMPLIANT 

HOSTING
SECURE. PRIVATE. AVAILABLE.

Don’t take chances with serious penalties. Ask your hosting providers if 
they’ve been independently HIPAA audited and for a copy of their HROC.

Online Tech’s HIPAA compliant hosting includes:
 
 HIPAA Audited Against OCR's Audit Protocol.

 Business Associate Agreements.

 Insurance against ePHI breaches.

 High-availability infrastructure.

 Comprehensive disaster recovery.
 
 Support by HIPAA trained staff.

“We made a careful financial analysis 
as we looked at building out a second 
data center or colocating with Online 
Tech. In our case, colocation was not 
only a more cost-effective solution, 
but it also provides us with a more 
robust data center and around-the-
clock support.”

Paul Garson, CFO
 Genesys PHO

SOX CompliantHIPAA Compliant PCI Compliant
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Students in the Global Health Issues 
class at Saint Luke’s College of Health 
Sciences opted for an alternative to the 
traditional spring break trip this year.

They went to Mirabalais, Haiti, 
where they lived in an orphanage and 
conducted clinics. Professor Kathleen 
Brewer and Assistant Professor Lau-
rie Brooks team-teach the course and 
organized this trip as part of the class 
curriculum at Saint Luke’s College of 
Health Sciences. Saint Luke’s Founda-
tion provided money for plane tickets, 
and each person paid for their food 
and lodging at the orphanage.

“This trip was so different from 
ones I’ve been on before. Our students 
traveled to remote areas to set up clin-
ics and actually practice nursing. We 
didn’t go just as observers,” said Brew-
er, professor and director of graduate 
programs.

The orphanage hosting them has 87 
children including six infants and 12 
deaf children. It is operated by Global 
Vision Citadelle Ministries which oper-
ates out of Port Saint Lucie, Fla. Many 
of the children living in the orphanage 
had parents who died in the 2010 earth-
quake or in the 2011 hurricane.

Half of the children were placed 
there by parents who could no lon-
ger afford to care for them. Nursing 
student Laura Foust Heiserman ex-
plained why parents have difficulty 
feeding their children, “A man will be 
paid $6.25 a day for doing manual la-
bor, but a bag of rice is $40 and a jar of 
peanut butter is $14.”

Nursing students took daytrips in 
the surrounding region to hold clinics, 
sometimes traveling for two hours in 
the back of a pick-up truck to get there.

At one clinic in the mountains, they 
met families who rotated eating meals 
so that everyone could eat.

“Siblings would trade off eating 
maybe every other day or even every 
three days,” Heiserman said.

On the weekend students participat-
ed in the orphanage tradition of clean-
ing on Saturday and playing with the 
children on Sunday.

“We brought card decks for games 
and to teach children their numbers 
and colors. Global Vision representa-
tives also told us to bring Frisbees be-
cause the children love playing with 
them,” said Brooks, assistant professor.

Nursing class travels to Haiti 
for alternative spring break

Lindsay Ford 
and other 
students 
from the 

Global 
Health 
Issues 

course at 
Saint Luke’s 

College of 
Health Sci-

ences spent 
spring break 

in Haiti 
setting up 

clinics,  and 
practicing 

nursing.

Submitted 
photo

St. Mary’s kicks off Jackson County Family Week
St. Mary’s Medical Center kicks off Jack-

son County Family Week again this year by 
hosting a free Family Health Celebration 
on Saturday, April 20, from 9 a.m. to noon 
with activities for the whole family.

Attendees will feel as if they’re “down on 
the farm” with a petting zoo and pony rides 
for children. Adults can receive free health 
screenings, learn from a master gardener 
or check out the Farmer’s Market.

Free health screenings include cho-
lesterol checks (fasting or non-fasting 

for the first 60 people), blood pressure, 
blood sugar, bone density, foot screening, 
stroke risk assessment, sleep assess-
ment, and balance and grip testing. A 
limited number of carotid doppler screen-
ings are available. Those interested in the 
carotid screening may make an appoint-
ment the day of the fair.

Invite your family, friends and neigh-
bors to attend this annual community 
event. It’s fun and it’s free.

RN-BSN at MNU
Take the next step in your professional career. 
Join hundreds of working nurses who have 
completed their BSN at MNU. 

3 METRO LOCATIONS:
→ Olathe, KS
   → Liberty, MO
       → Ottawa, KS

Complete your degree in as little as 1 year 
with our accelerated format. Full-time, 
part-time and online options available. 

RN-MSN program also available. Earn a bachelor's and 
master's degree with a single, accelerated plan of study.

www.mnu.edu/rn-bsn

913.971.3800

40263425
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Nurse of the Week

By Linda FriedeL
The Kansas City Nursing News

Diane Hackett settled in at one facili-
ty for more than three decades, longevi-
ty that surprised her co-workers.

“I’m amazed that she has been here 
for 34 years at the SurgiCenter — the 
dedication and long-term commit-
ment,” said Amy Chamberlin, manag-
er of the SurgiCenter of Kansas City 
of HCA Midwest Health System. “She 
has really close relationships with the 
nurses that have become long-term 
friendships in and outside of work. I 
think she’ll be greatly missed here.”

Hackett, RN, retired last month from 
the SurgiCenter of Kansas City. She left 
as a staff nurse but served in manage-
ment for nearly a dozen years during 
her tenure. She enjoyed working in var-
ious positions, saying patient care was 
at the heart of her work. Hackett said 
she always wanted to be a nurse.

“I’ve always been proud here at the 

center,” Hackett said. “Everybody does 
a great job and works hard.”

Hackett grew close to the staff mem-
bers. She considered them as family 
and a team, she said. She liked the prob-
lem-solving aspect when she worked in 
management and was keen on quality 
improvement, she said. She remained 
devoted to perioperative nursing be-
cause she liked the results, she said.

“You’re dealing basically with 
healthy people,” she said. “You know 
they are going to get better.”

Hackett always had an open-door pol-
icy with staff members, she said. She es-
pecially liked to mentor younger nurs-
es, helping them to develop their skills.

“We have younger people,” she said. 
“I just want to see my profession grow 
and see people be good and competent 
at what they do.”

Hackett said she will stay busy during 
her retirement years. She likes to golf, 
travel, sail, garden and spend time with 
her family. She plans to keep a hand in 

patient care, coordinating supplies for 
medical missions in Dominican Repub-
lic where she formerly served.

“I want to see it survive,” she said. 
“It’s a great project.”

Gail Balling, RN, BS, BSN, works as a 
PRN at the SurgiCenter. It won’t be the 
same without Hackett, she said. Balling 
started at the SurgiCenter 15 years ago 
with a background in medical/surgical 
and telemetry services. Hackett showed 
her the ropes and treated her with kind-
ness and respect, she said, almost like 
a daughter. She watched Hackett work 
tirelessly at the bedside in post-anes-
thesia care and as clinical manager, 
she said.

“I’ve always been impressed that’s 
been her career in one place – that loy-
alty,” Balling said. “Everyone’s always 
respected her. She’s just been really 
consistent. I respect her a lot.”

Linda Friedel can be reached  
at Linda.Friedel@npgco.com

Nurse devotes more than 3 decades to surgery center

Submitted photo

Nurse Diane Hackett, RN, devoted 34 years 
of her nursing career to patients at the Sur-
giCenter of Kansas City. Hackett retired last 
month as a staff nurse but has served in 
management during her tenure.

of
 the

Do you work with an exceptional nurse?
Would you like to recognize a colleague?

Nominate someone you know
to become a Kansas City Nursing News

Nurse of the Week!
Send nominees to

linda.friedel@npgco.com
or Call 913-381-4949
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Open registration slated for David G. Smith Golf Tournament 
Registration is open for the fifth 

Annual David G. Smith Golf Tourna-
ment benefitting the Center School 
District Education Foundation. Two 
presenting sponsors signed up — 
Coventry Health Care and St. Jo-
seph Medical Center. If you or your 
company would like to join them as 
sponsors, please let us know.

The tournament will be held at 

noon, Friday, May 31 at Minor Park. 
Lunch and registration will begin at 
11 a.m. 

We’re expanding the prize pool 
this year and will be awarding priz-
es to the top three teams in each 
of two flights. We’ll also have all 
of our popular contests back, in-
cluding Pins of Plenty and the Tom 
Watson Wallop.

There are two ways to register. One 
option is to download the Tournament 
registration form and return it by mail 
or fax as shown on the form. Visit 
www.centereducationfoundation.org 
for more information.

If you have any questions, please 
feel free to call (816) 863-2254 or 
email rick@centereducationfoun 
dation.org.

Nurses whose practice specialty 
focuses on the intellectual and de-
velopmental disabilities (IDD) pop-
ulation face specialized challenges 
and opportunities. This unique cli-
ent population is present in all com-
munities and healthcare settings, 
and caring for them requires the 
specialized expertise of nurse prac-
titioners.

“Intellectual and Developmen-
tal Disabilities Nursing: Scope and 
Standards of Practice,” the newest 
specialty scope and standards doc-
ument from the American Nurses 
Association, provides the frame-
work for IDD nursing. Its scope of 
practice describes the who, what, 
where, when, why and how of IDD 
nursing practice. The 16 standards 

are those by which all IDD RNs are 
held accountable for in their prac-
tice. Each standard is measurable 
by a set of specific competencies 
that serve as evidence of minimal 
compliance with that standard.

This comprehensive guide is a 
must-have for IDD nursing prac-
titioners, educators, students, and 
others in the nursing profession. It 
is also a valuable resource for other 
healthcare providers, researchers 
and scholars in this area as well as 
employers, insurers, lawyers, reg-
ulators, policy makers, and stake-
holders.

about aNa’s Specialty 
Nursing Standards

ANA represents the interests of 

the nation’s 3.1 million RNs. Since 
the late 1990s, ANA has partnered 
with other nursing organizations to 
establish a formal process for rec-
ognition of specialty areas of nurs-
ing practice. This includes the crite-
ria for approving the specialty itself 
and the scope statement and an ac-
knowledgment by ANA of the stan-
dards of practice for that specialty. 
Because of the significant changes 
in the evolving nursing and health-
care environments, ANA’s approv-
al of specialty nursing scope state-
ments and its acknowledgment of 
specialty standards of practice 
remain valid for five years, start-
ing from the publication date of the 
documents. Learn more at www.
nursingworld.org.

Document provides framework for practicing specialty nurses

“Intellectual and 
Developmen-

tal Disabilities 
Nursing: Scope 
and Standards 

of Practice,” the 
newest specialty 
scope and stan-
dards document 

from the American 
Nurses Associa-

tion, provides the 
framework for IDD 

nursing.

Submitted photo

Truman Medical Centers (TMC) and Children’s Mercy 
Hospitals and Clinics have agreed to a sale and transfer 
of four buildings located on Hospital Hill, west of Holmes 
Street. The transfer of the property and financial pro-
ceeds will be in phases over the next 26 months, conclud-
ing in June 2016.

“This was a mutually beneficial agreement between 
TMC and Children’s Mercy that allows both organizations 
more freedom for current and future space planning and 
expansion,” said TMC President/CEO John W. Bluford. 
“Ultimately this fits into the Hospital Hill Master Site Plan 
that creates real estate on the west side of Holmes for Chil-
dren’s Mercy and on the east side, north of 22nd Street, for 
TMC, allowing both entities to expand in a more efficient 
footprint closer to our respective campuses.”

Included in the sale are the Diagnostic and Treatment 
Center Building (660 East 24th St.) which will transfer on 
June 1, 2013; the Eye Foundation of Kansas City Build-
ing (2300 Holmes St.) on Sept. 1, 2013; the DaVita Dialysis 
Hospital Hill Building (2250 Holmes St.) on Jan. 1, 2015 
and the TMC Health Sciences Building (2220 Holmes St.) 
on May 1, 2016.

Proceeds from the sale will be used for the renovation 
of the Felix Building (2211 Charlotte St.) and the consol-
idation of TMC’s IT and call center staff into one facility 
nearer the main campus. Remaining funds will be used 
toward the potential consolidation into new space for 
TMC outpatient surgery services.

“We are still working on our plans for this valuable new 
space, but we are excited about the opportunities this cre-
ates to help us meet our hospital’s growth plans,” said Jo 
Stueve, executive vice president and co-chief operating 
officer for Children’s Mercy Hospitals and Clinics.

Hospitals agree to sale, 
transfer of buildings

Linda Freidel | The Kansas City Nursing News

The Donation Advisory Council at The University of Kansas Hospital with the Midwest Transplant Network hosted a ceremony this 
month at the University of Kansas School of Nursing to honor families of organ donors. Cindy Nicolaisen (right), holding a rose 
in honor of her sister-in-law, donor Theresa Funk, receives a hug from Sandy Page. Page is on a waiting list for a liver transplant.

HONORING ORGAN dONORS
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By Linda FriedeL
The Kansas City Nursing News

Members of the West Central Chap-
ter of Missouri Nurses Association 
(MONA) met earlier this month for a 
program on legislative updates.

Michael Dunaway, senior vice pres-
ident of field operations with Kansas 
City Metropolitan Healthcare Council, 
an affiliation of the Missouri and Kan-
sas Hospital Association presented in-
formation earlier this month on Med-
icaid Reform in Missouri to MONA 
members in Lee’s Summit. He said the 
Missouri Hospital Association is one 
of nearly 200 entities in the Coalition 
for Healthy Economic Growth which 
endorses Gov. Jay Nixon’s efforts to 
reform Medicaid in Missouri.

“We believe this needs to be passed,” 
Dunaway said. “This affects every-
body – health providers, nurses, doc-
tors. It really affects employers.”

Under the Affordable Care Act, Con-
gress mandated that states expand 
their Medicaid programs starting in 
2014. However, Dunaway reminded 
the group that the U.S. Supreme Court 
limited Congress’ power to enforce 
the mandate, putting Medicaid chang-
es into the state’s hands. Many of the 
state legislators oppose expanding the 
Medicaid program, he said.

“States cannot be forced to expand 
Medicaid,” Dunaway said.

Dunaway said that the newly eligi-
ble for Medicaid reform are the work-
ing poor, representing more than half 
of the state’s uninsured residents. 
More than 25 percent have health in-
surance through their employer or a 
commercial policy, he said. Medicaid 
Reform would extend the eligibility of 
low-income working Missourians up 
to 138 percent of the Federal Poverty 
Level or $26,951 per year for a family of 
three in 2013, Dunaway said.

“The eligibles are really the work-
ing poor,” he said. “The state would 
have dollars to fill those gaps. If we 
don’t get expanded coverage, it’s going 
to shift to employers.”

Supporters of Medicaid Reform see 
economic gains for the state, he said. 

For newly eligible enrollees in Medic-
aid, federal funding will cover 100 per-
cent for three years. State funding will 
gradually increase to 10 percent by 
2020. A total of $15.7 billion in federal 
funding is projected to flow in Missou-
ri through 2021.

“There is a tremendous economic 
gain for the state of Missouri,” Dun-

away said.
Additional state revenues are pro-

jected into the millions, according to 
research from the Missouri Office of 
Administration, Budget & Planning 
Dunaway presented. Medicaid reform 
is expected to generate 24,008 jobs in 
Missouri in 2014 and more than 22,000 
to be sustained through 2020.

One number has gotten the attention 
of Missouri legislators, however, Dun-
away said. Missouri hospital payment 
cuts will total $4 billion over the next 
seven years, he said.

“It’s what got conservatives and em-
ployers looking at this,” he said. “It’s 
really imperative we get this passed 
this year.”

Missouri Nurses Association chapter 
presents program on state’s Medicaid reform

Linda Friedel l The Kansas City Nursing News

Michael Dunaway, senior vice president of field operations with Kansas City Metropolitan Healthcare Council, an affiliation of the Missouri and Kansas 
Hospital Association, presents information earlier this month on Medicaid Reform in Missouri to the West Central Chapter of Missouri Nurses Association 
(MONA) in Lee’s Summit, Mo.
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Dunaway urged nurses to get in-
volved, stay informed and to write 
their legislators.

“The impact on health care, partic-
ularly nurses – this is going to have a 
huge impact,” he said. “Nurses are one 
of the most credible people in society. 
We need you to tell them the impact it 
is going to have on your community 
and the consequences.”

Karin Riepe, APRN, FNP, BC, chair 
for the West Central Region Chapter 
of MONA, said the program let nurses 
know about Medicaid reform and what 
it means as people and taxpayers. Af-
ter Dunaway’s presentation, nurses 
were invited to ask questions. Riepe 
said nurses who attended the program 
were glad to get the information. Some 
heard about the initiative for the first 
time that night, she said.

“The goal is to inform people,” Riepe 
said. “Hopefully they will inform oth-
er nurses, and they will become active 
in the legislative process.”

Riepe said MONA has come out in 
support of Medicaid Reform. Nixon 
has lots of support for Medicaid re-
form from businesses and chambers 
of commerce in the state but has not 
been able to move Missouri legislators 
in the same direction, Riepe said.

“There hasn’t been movement by the 
Congress to support it,” she said. “It af-
fects where taxes go and the economy 

of the state. It will affect your health- 
care costs as a consumer.”

Chriss Wheeler, RN, MSN, CCM, 
said she came to get better informed 
and to understand more about hap-
penings in the Missouri legislature, 
especially in terms of Medicaid and 
Medicare, she said.

“I’m so disheartened our legislators 
are not looking at the patients,” she 
said. “They are worried about them-
selves and the next re-election – their 
personal agenda.”

Wheeler said legislators lack col-
laboration and doing what is best for 
their constituents. She was surprised 
to learn that legislators do not support 
expansion of Medicaid.

“I did not realize Missouri was not 
considering the expansion,” she said. 
“That was the new piece for me.”

Liz Glass, BSN, RN, executive board 
member with the West Central Chapter 
of MONA, said she plans to take back 
the information to her facility at Vis-
iting Nurses Association. Glass said 
though she is not an advanced practice 
nurse, she works in a role as clinical 
manager. She said it is important to 
have direct care nurses represented. 
Glass said she planned to educate her 
director and find out where the agency 
stands on Medicaid reform. The deci-
sion with Medicaid reform will impact 
her industry, she said. Hospitals are 

affected with low census, she said. A 
decision against Medicaid Reform by 
Congress could lower the case load for 
staffing.

“We do see that population,” Glass 
said. “What happens will affect us. 
We won’t get the referrals for home 
health.”

Gail Lerner-Connaghan, MS, RN, 
PMHCNS-BC, said she supports Med-
icaid reform.

“It’s best for Missouri citizens for 
economic reasons,” she said. “People 
need health care.”

Riepe presented the status of several 
bills to date by April 6 during the pro-
gram. House Bill (HB) 856, a patient 
safe handling bill had been introduced 
that week, she said. HB 936, the tele-
health bill utilizing advanced practice 
nurse to use telehealth, had just been 
filed and Senate Bill (SB) 233, the pre-
scription drug monitoring program, 
had not been voted out of committee 
yet. Riepe said MONA continues to 
support the access to care bill, HB 213 
and SB 167 to remove barriers for ad-
vanced practice nurses. The access to 
care bill will help to provide access to 
health care in rural and underserved 
communities it urban areas, she said.

“The things that limit access to care 
are what I want removed,” Riepe said. 
“Hopefully the Medicaid reform will 
improve that.”

Linda Friedel l The Kansas City Nursing News

Karin Riepe, APRN, FNP, BC, chair for the West Central Chapter of Missouri Nurses Association (MONO), right, updates nurses earlier this month on Mis-
souri legislative activities during a program sponsored by the chapter.

Saint Luke’s 
College nursing 
student receives 

scholarship
Stacia Bricker accepted the 

Missouri League for Nursing 
Scholarship earlier this month 
at the annual convention in St. 
Louis.

Bricker is completing her first 
year in the BSN program at 
Saint Luke’s College of Health 
Sciences. Nursing schools can 
nominate only one of their stu-
dents to apply for the $2,500 
scholarship.

A Blue Springs native, Brick-
er holds a bachelor’s degree in 
business from Northwest Mis-
souri State University and is the 
first person in her family to en-
ter a career in health care. She 
plans to work in either obstet-
rics or a pediatric setting follow-
ing graduation in May 2014.

The Missouri League for 
Nursing requires applicants to 
be Missouri residents, to have 
completed at least 15 hours of 
the required courses for their 
degree, to have a GPA of at least 
3.0 or above and to demonstrate 
financial need. Applicants also 
must be recommended by the 
dean of their program.

“Our faculty had many ex-
cellent students to consider for 
this award and it was difficult 
to select only one to nominate,” 
said Saint Luke’s College dean 
James Hauschildt. “We are very 
proud of Stacia to represent the 
college, and she has a wonderful 
future of nursing and service 
ahead of her.”

Stacia Bricker
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By Linda FriedeL
The Kansas City Nursing News

A new study shows that birth cen-
ters remain a safe environment for la-
boring mothers.

A study by the American Associa-
tion of Birth Centers, “Outcomes of 
Care in Birth Centers: Demonstra-
tion of a Durable Model,” published in 
the Journal of Midwifery & Women’s 
Health in January, was the second 
study of this magnitude since 1989.

“The results of the study are over-
whelmingly positive, including an im-
pressive cesarean birth rate and sig-
nificant implied cost savings for the 
U.S. healthcare system and families,” 
said Holly Powell Kennedy, CNM, 
PhD, FACNM, FAAN, president of the 
American College of Nurse-Midwives.

The study signals confirmation of 
what midwives in birth centers al-
ready know what is true, said Cather-
ine Gordon, RN, FNP-BC, CNM, found-
er, chief executive officer and midwife 
chief of staff at New Birth Company in 
Overland Park, Kan.

“I think it’s incredible to have a 
study demonstrate what we’re already 
doing,” Gordon said. “It’s an advoca-
cy for women to have a safe environ-
ment.”

Gordon, former CEO of Mercy and 
Truth Medical Missions free-standing 
birth center and primary care safety 
net clinics, has spent much of her ca-
reer advocating for natural birth op-
tions. With Mercy and Truth Medical 
Missions, Gordon delivered thousands 
of babies world wide. She contends that 
birth is natural and not an illness and 
should be treated as such. Women who 
opt for birth centers must qualify for 
services. However most women quali-
fy, she said. Women who choose birth 
centers must be low-risk clients who 
will be monitored for risk throughout 
their pregnancy, including pre-natal 
visits, before the point of delivery and 
during labor, Gordon said.

“We constantly evaluate risk,” Gor-
don said. “It’s part of a birth center to 
evaluate patients and have them not 
deliver at birth center if the risk is big. 
That’s part of why their outcomes are 
so good.”

The study looked at 15,574 women 
who received care in 79 midwifery-led 
birth centers in 33 states from 2007 to 
2010. Among the 15,574 women eligi-
ble for a birth center birth during the 

onset of labor, 84 percent gave birth 
at the birth center, four percent were 
transferred to a hospital prior to ad-
mission at the birth center and 12 per-
cent were transferred in labor after 
admission. According to the study, 
no matter where the laboring moth-
ers gave birth, 93 percent had a spon-
taneous vaginal birth, 1 percent had 
an assisted birth and 6 percent had 

a cesarean birth. Of the women giv-
ing birth in a birth center, 2.4 percent 
required a transfer postpartum and 
2.6 of the newborns were transferred 
after birth. There were no maternal 
deaths, according to the study.

“We impart our stats into the collec-
tive whole,” Gordon said. “The num-
bers replicate what we do here. We’re 
really thrilled the study was put to-

gether.”
Gordon said the study indicates a 

low-intervention and low cesarean 
section rate in birth centers. She said 
the cesarean rate at New Birth Center 
is 3 percent, well below the overall na-
tional average of 39 percent. For many 
years people have questioned the safe-
ty of giving birth outside of the hospi-
tal, Gordon said, but the study demon-
strates safety in birth center settings.

“I believe this study is very freeing 
and empowering for employers, HR 
and medical directors that have been 
hesitant with the full scope of midwife-
ry,” Gordon said.

Not only are birth centers safe but 
they are less expensive, Gordon said. 
Costs for delivery in hospitals range 
from $12,000 to $25,000. Deliveries 
at New Birth Company are between 
$4,500 and $5,000, she said.

“The cost savings to America is 
huge,” she said.

Birth centers are free-standing li-
censed facilities, follow safety stan-
dards for women and infants and are 
included in the Affordable Care Act, 
she said. Certified nurse midwives 
promote healthy outcomes in birth 
centers by educating mothers in diet, 
exercise and healthy behaviors, she 
said.

“It’s the midwifery care scope of 
practice,” Gordon said. “We spend 
more time with our patients. We take 
time to answer them.”

Rachel Williston, CNM, CPM, 
co-owner of A Mother’s Love Birth 
Center in Independence, Mo., wants to 
see birth centers expand across Mis-
souri and has helped to make it hap-
pen, she said. She and her husband, 
Keith Williston, co-owner of A Moth-
er’s Love, have advocated for birth 
centers with Missouri’s Department of 
Health and Senior Services, she said. 
Between the latest National Birth Cen-
ter Study and the Affordable Care Act, 
she expects birth centers to continue 
on an upward spiral.

“It should allow them to blossom,” 
Williston said. “We should see more of 
them.”

The country swings back and forth 
on its stance with birth centers, Wil-
liston said. In the 1970s, there was mo-
mentum for natural births that led to 
v-bacs, vaginal births after cesarean, 
into the 1980s, she said. The popular-
ity of epidurals rose in the 1990s, but 
diminished after insurance compa-

Study demonstrates safety in birth centers

Submitted photo

Catherine Gordon, RN, FNP-BC, CNM, is founder, chief executive officer and midwife chief of staff at 
New Birth Company in Overland Park, Kan.
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nies developed new rules about v-bacs, 
which then declined, she said. Natural 
childbirth is once again on the rise, 
she said.

“Midwifery is on the upswing 
again,” Williston said.

Missouri claimed one midwife-led 
birth center in 2009 and now it has six, 
she said. Many women do not know 
that midwife birth centers are an op-
tion, Williston said. Women who know 
about birth centers rank as a different 
client than those who seek prenatal 
care and childbirth through a hospi-
tal, she said. Mothers in a birth center 
are very committed to the birth pro-
cess and arrive with knowledge.

“They know their choices,” she said. 
“So many moms that go to a hospital – 
they don’t know if they have a choice.”

Many of her clients are drawn to 
A Mother’s Love because the center 
offers water births, Williston said. 
Others arrive inspired after watch-
ing “The Business of Being Born,” 
produced by Ricki Lake and Abby Ep-
stein, she said. Birth centers are an at-
tractive middle ground between home 
births and a hospital birth, Williston 
said.

“They know they are going to be giv-
en every opportunity to let their body 
do what it is supposed to do,” she said.

Worldwide, the United States spends 
more on maternity care with the least 
desirable outcomes compared to any 
individual country, Williston said. 
That needs to stop, she said. Mandated 
by the Affordable Care Act, insurance 
companies now must cover the costs 
of birth center births, which opens a 
viable avenue for business owners, she 
said. Birth centers are needed in rural 
communities and in urban communi-
ties, she said. Sixty-four of 113 counties 
in Missouri lack obstetric providers, 
she said. They are needed in the urban 
core, as well she said. Birth centers in 
the urban core among African-Amer-
ican women decrease prematurity 
rates and decrease low birth weights, 
she said.

“Less money, healthier babies and 
happier moms,” she said.

Kansas has three free-standing 
birth centers; the country’s oldest fa-
cility in Topeka, a Mennonite-support-
ed center in Yoder and the New Birth 
Center, said Sharon Foster, APRN, 
CNM, president of the Kansas Affiliate 
of the American College of Nurse-Mid-
wives. Like Williston, Foster supports 
the growth of more birth centers to 
meet needs.

“I think we need more in Kansas, 

even the bigger communities,” she 
said. “Some of the rural areas don’t 
have that option for child birth.”

Birth centers typically require col-
laborating physicians, Foster said. 
That is a significant barrier for hos-
pital midwives in Kansas, she said. 
Birth centers are run by midwives, 
and required to have a physician as 

medical director.
“If you can’t get a collaborating 

agreement with a physician, you can’t 
deliver babies in the hospital or at 
home which is what we do,” she said.

Foster said the birth center study 
proves that birth centers provide safe, 
effective care at lower costs. There are 
248 birth centers in 37 states and in 

Washington D.C., she said. The num-
ber represents a growth of 27 percent 
since 2010 when the country claimed 
195 birth centers, according to the 
American Association of Birth Cen-
ters (AABC). Even if 10 percent of the 
4 million women who give birth in the 
country every year delivered in birth 
centers, the savings in facility fee pay-
ments alone would be $2.6 billion, Fos-
ter said, according to the AABC.

“I would hope that insurers would 
take note,” she said. “They have been 
reluctant to pay for birth center births 
due to the safety issues. The study says 
they’re safe, lower costs and insurers 
should be paying for birth at birth cen-
ters.”

Cara Busenhart, MSN, CNM, pro-
gram director of the Nurse Midwifery 
Education Program in the Nursing 
School at University of Kansas, has 
always delivered babies in a hospital 
setting. She said 99 percent of births 
occur in hospitals, many of which rep-
resent normal low-risk women. Yet 
more than 30 percent of hospital births 
are delivered by cesarean section, she 
said. Fifty percent of mothers giving 
birth use public assistance, such as 
Medicaid or Medicare, she said. Ce-
sarean sections are more expensive 
than vaginal deliveries, costing twice 
as much, she said. Reducing cesare-
an section deliveries could save the 
health care system in the neighbor-
hood of millions or billions, she said.

“It’s a c-section crisis in the US,” she 
said.

Not everyone wants to have a birth 
center experience, Busenhart said, 
but it is certainly a viable option for 
women that want to have birth center 
births. The overwhelming majority of 
midwives attend births in hospitals 
but value birth in birth center, she 
said.

“Some women are looking for a 
low-intervention birth,” she said. 
“They want the birth to happen as nat-
ural as they possibly can.”

Busenhart said hospitals are not 
opposed to birth centers run by mid-
wives. The majority of physicians see 
mothers get transferred who were 
planning to deliver outside the hos-
pital. With good-quality research the 
public and providers gain awareness, 
she said.

“They need to see the good out-
comes,” she said. “They don’t see the 
good that happens out of the hospital.

Linda Friedel can be reached  
at Linda.Friedel@npgco.com

Submitted photo

Rachel Williston, CNM, CPM is co-owner of A 
Mother’s Love Birth Center in Independence, 
Mo.

Sharon Fos-
ter, APRN, 
CNM, is 
president of 
the Kansas 
Affiliate 
of the 
American 
College of 
Nurse-Mid-
wives.
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Cara Busenhart, MSN, CNM is program director 
of the Nurse Midwifery Education Program in the 
Nursing School at University of Kansas.
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As a health system, Saint Luke’s 
ranks among the highest in the nation 
in patients’ perspectives in the Centers 
for Medicare and Medicaid Services’ 
(CMS) Hospital Consumer Assessment 
of Healthcare Providers and Systems 
(HCAHPS) survey of patients’ hospital 
experiences.

Data recently provided by Health-
Stream, the system’s patient satis-
faction consultant, show, that Saint 
Luke’s Health System ranks 12th in 
the nation among large health systems 
with five or more hospitals.

Health systems in the top tier nation-
ally included Baylor and Mayo health 
systems, among others. Historically, 
Saint Luke’s individual hospitals have 
repeatedly topped all other metropol-

itan area hospitals 
in HCAHPS rank-
ings. The new report 
from HealthStream 
marks the first time 
Saint Luke’s has 
known its standing as a health system 
compared to other health systems.

“These impressive rankings are a 
direct reflection of the incredible ded-
ication by our nurses, physicians, and 
staff to strive for the highest level of 
patient satisfaction every day across 
all entities in our health system,” said 
Saint Luke’s Health System President 
and CEO Melinda Estes, M.D., MBA. 
“It’s gratifying to know that we’re 
considered among the nation’s best-
known hospitals for quality care.”

The ranking 
aggregates scores 
across multiple 
aspects of care for 
all the hospitals 
in Saint Luke’s 

Health System. The 27-question sur-
vey queried patients about perceptions 
of their hospital experiences. 

The report provides a national, 
standardized look at key aspects of 
patient care, including communica-
tion with staff, pain and medication 
management, discharge information, 
cleanliness and quietness of hospital 
environment, overall rating of hospi-
tal and willingness to recommend the 
hospital.

Hospitals comprising Saint Luke’s 

Health System are:

 ❯ Saint Luke’s East Hospital

 ❯ Saint Luke’s South Hospital

 ❯ Saint Luke’s Hospital of Kansas City

 ❯ Saint Luke’s North Hospital — Barry Road 
and Smithville campuses

 ❯ Wright Memorial Hospital, Trenton, Mo.

 ❯ Hedrick Medical Center, Chillicothe, Mo.

 ❯ Cushing Memorial Hospital, Leavenworth, 
Kan.

 ❯ Anderson County Hospital, Garnett, KS
The current data reflect results of 

patient satisfaction surveys conduct-
ed between April 2011 and March 
2012.

Saint Luke’s Health System ranks high in patient satisfaction

Nurses hold a unique position in the 
health care system because they see 
things that no one else may see and 
have the legal and ethical responsibil-
ity to report misconduct or negligent 
care to protect patients and the nurs-
ing profession.

Nurses play an important role as 
patient advocates when they intervene 
to resolve workplace and professional 
safety issues to improve patient out-
comes and decrease the amount of 
time that a patient is hospitalized.

“Every year many post-surgical pa-
tients are readmitted to the hospital be-
cause of infections acquired in the hos-
pital, or as a result of poor care. Nursing 
is a profession that has little tolerance 
for illegal conduct or unethical behav-
ior,” says Gloria Ohmart, EdD, MN, 
APRN, associate dean, simulations, at 
American Sentinel University.

Ohmart notes that taking respon-
sibility for fixing errors or wrongdo-
ing is not a new normal and has been 
written in the nurse code of ethics and 
nurse practice acts across the nation 
for many decades.

Mistakes happen, and in health care 
medical errors can sometimes cause 
death or injury. This is why mistakes 
must be reported and addressed. Acci-
dent or incident reports should not be 
seen as punitive but as instructional 
and should address the following ques-
tions:

 ❯ Why did this mistake happen?
 ❯ What can be done to prevent a similar 
mistake?

 ❯ How was the mistake corrected?
“Every nurse has the responsibility 

to protect the profession’s identity and 
that means reporting misconduct or 
negligent care to the nursing supervi-
sor,” Ohmart adds.

The best way for nurses to intervene 
to protect their patients is dependent 
upon the presence of immediate risk 
to the safety of the patient.

“If the nurse recognizes that there is 
immediate danger to the patient, then 
swift action must be taken through di-
rect intervention,” says Ohmart.

Steps to resolve the Issue
Ohmart says that nurses should be 

familiar with the specific HR policies 
in their hospitals related to reporting 
unprofessional conduct or failure to 
provide appropriate nursing care.

“If a nurse uses the chain of com-
mand defined in that particular hos-
pital, then they have performed the 
duty expected of every nurse in that 
hospital who has been in a similar sit-
uation,” she says.

Ohmart offers the following tips for 
intervening to protect patients and the 
nursing profession:
 ❯ Is it a reportable problem? Just be-
cause a nurse doesn’t agree with a work 

policy doesn’t mean it’s wrong or illegal. 
It is important to do some research to 
see how the situation compares: find out 
what other facilities do and speak with 
someone from the licensing board.

 ❯ Keep documentation. Keep an accurate 
record of issues that may be dangerous, 
illegal or unethical. These records should 
include dates and as many details as 
possible, including names of other peo-
ple who were present and who may have 
heard or seen the reported event.

 ❯ Practice safety in numbers. Check with 
other coworkers to see if they feel the 
same way about the situation, compare 
notes, discuss what the problem is and 
present a united front.

 ❯ Speak to a superior. Talk to a charge 
nurse, head nurse or supervisor to bring 
the problem to someone else’s attention. 
It may be an uncomfortable feeling doing 
this, but if no one brings bad behavior to 
the attention of a superior, it will never 
be discovered and corrected.

 ❯ Consult the licensing board. Nurses 
who observe issues that negatively affect 
patient care are required to intervene. 
This often is written into state law and is 
part of each state’s Nursing Act and can 
be called “good faith” reporting. Nurses 
who are worried about retribution should 
request to speak to their nursing board 

representative confidentially.
 ❯ Consider an anonymous reporting pro-
gram. It can be difficult to file a report 
against a coworker or superior, and most 
facilities have anonymous reporting lines 
for nurses who have observed a danger-
ous or unethical incident. Anonymous re-
ports can be more difficult to investigate 
than named, so the more information 
provided, the better the administration 
will be able to address the problem.

 ❯ Go up the chain. Standing up and speak-
ing out can be difficult professionally and 
personally. If a superior does not act on 
the complaints, then nurses may need to 
go to the next level of administration and 
so on until they get to the top.

 ❯ Pursue an advanced degree. Higher 
education empowers through knowledge 
and enables nurses to develop strong 
communications and conflict resolu-
tion skills, the ability to negotiate and 
provides a deeper understanding of 
professional ethics.
“It is important for nurses to band 

together to provide a safe environment 
for everyone and must work together 
as a team,” says Ohmart. “Patients 
place their trust in us to provide safe 
care, so it is the responsibility of nurs-
es to report misconduct or negligent 
care to protect their patients and the 
nursing profession.”

Nurse advocacy helps improve patient outcomes
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Registration available for Yoga on the Steps

Submitted photo

Registration is now open for Yoga on the Steps, the signature education and fundraising event for the 
Philadelphia-based nonprofit Living Beyond Breast Cancer.

Silpada Designs to debut Living Beyond Breast Cancer event during national conference
Registration now is open for Yoga 

on the Steps, the signature education 
and fundraising event for the Philadel-
phia-based nonprofit Living Beyond 
Breast Cancer.

Presented by lead sponsor Silpada 
Designs, the world’s largest sterling 
silver jewelry home party company 
with operations in the United States 
and Canada, Yoga on the Steps: Kan-
sas City will take place beginning at 
8:30 a.m. Sunday, July 28 at Barney 
Allis Plaza and is open to the public as 
part of the Silpada Designs 2013 Annu-
al Conference. The centerpiece of Yoga 
on the Steps is a one-hour class for all 
ages and skill levels designed and led 
by Yoga Alliance certified instructor 
Jennifer Schelter, MFA, founder of 
Yoga Unites. Kirtan accompaniment, 
a form of participatory call and re-
sponse chanting, will be performed 
during the class by Yvette Pecoraro 
and other local area musicians. After 
the class, participants can enjoy re-
freshments while visiting a Healthy 
Living Expo where event sponsors, 
local area businesses, yoga studios 
and nonprofit organizations will fea-
ture products and services promoting 
health and wellness.

“While Yoga on the Steps is similar 
to other nonprofit grassroots fundrais-
ers, it really is a one-of-kind event,” 
explains LBBC’s chief executive offi-
cer Jean Sachs, MSS, MLSP. “People 
are asked to register as a team cap-
tain or participant at yogaonthesteps.
org and then fundraise for LBBC by 
asking family, friends and colleagues 
for donations. But instead of using a 
walk or run as our event’s centerpiece, 
we feature a yoga class. Jennifer has 
designed the class so that anyone, re-
gardless of skill level or body type, 
can participate. Yoga on the Steps is 
a unique and powerful education pro-
gram in its promotion of yoga as an 
important part of a person’s overall 
wellness plan.”

What has grown into LBBC’s signa-
ture education and fundraising event 
began after Schelter’s friend and stu-
dent, Courtney Kapp, was diagnosed 
with breast cancer. Kapp wanted to 
use her home as a place where women 
with the disease could form a support 
network through the practice of yoga. 
Kapp asked Schelter to teach the class 

and also introduced her to Sachs. To-
gether, the three women founded Yoga 
on the Steps.

“Now,” says Sachs, “thousands of 
people, most with no formal training, 
annually attend Yoga on the Steps in 
different cities to raise awareness of 
LBBC’s resources, stand in solidarity 
with women diagnosed with breast 
cancer and honor the memories of 
those who are no longer with us.”

“Silpada’s corporate charitable foun-
dation, the Silpada Foundation, was 
pleased to donate more than $27,000 
from the sales of the Ablaze Earrings 
to LBBC in support of Breast Cancer 
Awareness Month in October 2012,” 
says Kelsey Perry, brand Merchandis-
ing Manager at Silpada Designs. 

“We are excited to continue to part-
ner with LBBC by introducing thou-
sands of women to the organization 
through the Yoga on the Steps program 
at our annual conference in Kansas 
City this July.”

It was “LBBC’s reputation of sound 
fiscal management and the trust sup-
porters have” in the organization that 

influenced Silpada to select LBBC as 
one of the preferred charities they sup-
port on an annual basis, Perry states. 
Perry also was impressed that “Yoga 
on the Steps participants fundraise for 
LBBC at the grassroots level, which 
helps LBBC maintain the lowest over-
head possible for the event. This helps 
ensure LBBC resources are always 
available to anyone in need.”

LBBC’s most recent annual report, 
released in July of 2011, shows that 86 
cents of every donated dollar is used 
to fund services. For eight consecutive 
years, LBBC has been awarded a four-
star rating by Charity Navigator, the 
country’s leading organization that 
evaluates American nonprofits, sig-
nifying it exceeds industry standards 
and outperforms most other charities 
within its cause.

Studies continue to indicate a cor-
relation between yoga’s stretching 
exercises, controlled breathing and 
relaxation techniques with stress re-
duction, lower blood pressure and 
improved heart function. “More and 
more studies we’ve been seeing, espe-

cially over the last few years, really 
confirm the relevance of Yoga on the 
Steps,” states Sachs.

A study conducted by UCLA re-
searchers suggests that yoga can help 
women overcome post-treatment fa-
tigue, which is estimated to affect as 
many as one-third of women currently 
in breast cancer treatment. The re-
search, which was published Decem-
ber 16, 2011 in the journal Cancer, dis-
covered that after three months worth 
of twice-weekly yoga classes, “a group 
of breast cancer survivors in Califor-
nia reported significantly diminished 
fatigue and increased vigor,” Andrew 
M. Seaman of Reuters Health said. 

In addition, at the 34th Annual San 
Antonio Breast Cancer Symposium 
held in 2011, a study presented findings 
that women with metastatic breast 
cancer might benefit from the practice 
of yoga, as well. A small randomized 
trial was collaboratively conducted by 
yogis and physicians, including S.K. 
Gopinath, MD, from the Department 
of surgical, medical and radiation on-
cology at the HCG-BIO Super Special-
ty Center in Bangalore, Karnataka, 
India. 

The researchers found data that 
suggest the practice of yoga might re-
duce psychological distress and mod-
ulate abnormal cortisol levels as well 
as immune responses in patients with 
stage-IV disease.

In 2011, LBBC began the implemen-
tation of a national Yoga on the Steps 
expansion initiative developed by the 
organization’s board of directors and 
senior staff as part of LBBC’s 2011-2015 
strategic plan. “Yoga on the Steps is a 
low-cost, high-return way to introduce 
LBBC resources to communities that 
may not know of their availability,” 
explains Sachs. “We’ve established an-
nual events in Philadelphia, Washing-
ton, D.C. and Denver and now Kansas 
City as our fourth Yoga on the Steps 
host city.”

Businesses wanting to learn more 
about Yoga on the Steps national and 
local sponsorship opportunities and 
benefits, or who have questions about 
the event or Healthy Living Expo are 
asked to contact LBBC’s associate 
director of marketing and corporate 
relations Kevin Gianotto at kevin@
lbbc.org.
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By Linda FriedeL
The Kansas City Nursing News

A new educational nursing grant 
focused on collaborative relationships 
targets urban health disparities at the 
same time.

The University of Missouri-Kansas 
City (UMKC) School of Nursing re-
ceived a three-year grant from Health 
Resources and Services Administra-
tion of the U.S. Department of Health 
and Human Services to form collabo-
rative practices with UMKC’s Schools 
of Dentistry and Pharmacy. The grant 
of nearly $1.5 million, funds develop-
ment and expansion of interprofes-
sional collaborative practice in two 
Kansas City area community health 
clinics, Samuel U. Rodgers Heath Cen-
ter and Hope Family Care Center.

“This grant is an exciting opportuni-
ty for our three schools to collaborate 
and aligns nicely with our ongoing ef-
forts to alleviate the growing health 
disparities gap in the urban core of 
Kansas City,” said Lora Lacey-Haun, 
PhD, dean of the School of Nursing at 
UMKC. “It will also provide a unique 
opportunity for our students to par-
ticipate as members of a collaborative 
health care team.”

One of the project’s goals is to 
strengthen the role of the nurse prac-
titioner role in decision-making to 
make it more efficient and integrative, 
said Susan Kimble, DNP, clinical as-
sociate professor, program director 
for the UMKC School of Nursing MSN 
and DNP Programs and principal in-
vestigator for the grant. Another is to 
facilitate smooth health care delivery 
with collaborating members and con-
tribute to a comprehensive health care 
plan for patients at both clinics. Rodg-
ers and Hope Family clinics are mov-
ing towards the medical home model, 
Kimble said, and UMCK is gaining mo-
mentum to integrate interprofessional 
collaboration into its curriculum.

“This grant jump-started that goal,” 
she said. “This is a HRSA grant specif-
ically for advanced practicing.”

The grant has multiple layers, send-
ing students and professionals into 
the two clinics to model collaborative 
practice. The project lends support and 
resources to the two clinics, Kimble 

said, and it is a benefit to students. The 
grant gives students an opportunity to 
practice their clinicals in a safety-net 
facility while participating in a collab-
orative model with patients, peers and 
preceptors. The grant is part of their 
coursework and enhances their nurs-
ing experience, Kimble said.

“The students looked at it as a 
unique opportunity, something that 
would help them be a better provider,” 
she said. “Interprofessional care is to 
have the professionals work together 
to improve health outcomes.”

The program includes eight pharma-
cy students, three dentistry students, 
and five advanced practice nursing 
students, Kimble said. It also funded 
a nurse practitioner for each clinic, 
Kimble said. Students who were inter-
ested applied to the program and com-
mitted to one year at a clinic. She said 
the school of nursing has participated 
in other interprofessional initiatives, 
but nothing like the depth and breadth 
this grant provides.

“This grant assists it to be at the 
forefront,” she said. “The students are 

doing extra work. These case presen-
tations are extra work.”

Anastasia Moore, RN, advanced 
practice nursing student at UMKC, 
is participating in the grant project. 
Moore spends between 12 and 29 hours 
weekly in a clinicals at Samuel U. Rod-
gers Health Center, collaborating with 
a student from the school of pharmacy. 
She works alongside several precep-
tors, as well.

“I was really fortunate to be select-
ed for it,” she said. “It will be all three 
semesters. I was fortunate to get two 
really great preceptors.”

Moore and a pharmacy student see 
patients together. They each offer their 
area of expertise and help to draw pa-
tients into their care plan. They see 
up to 19 patients on clinical days for 
anything from basic assessments to 
tuberculosis to hypertension. Moore 
is focused on assessments while her 
collaborator hones in on medications. 
Patients benefit from having two disci-
plines at once and the students learn 
from one another, she said. Patients 
have reacted favorably to the system, 

she said. They appreciate having the 
extra attention, she said.

“Everybody has their encounter 
with patient,” Moore said. “Everybody 
puts in their perspective.”

Moore said she jumped at the chance 
to apply for the grant project in the fall 
of last year. She shadowed with a hos-
pitalist last summer who launched an 
interdisciplinary model on a unit at 
St. Joseph Medical Center. She saw 
first-hand how the model impacted 
patients. The hospitalist collaborated 
with social workers, physical thera-
pists, nurses, and respiratory thera-
pists to meet with patients individually 
to assess and discuss their health care 
plans. Moore said she was impressed 
with the outcomes. The collaborative 
model netted shorter patient hospital 
stays and helped get patients involved 
in their care plan, Moore said.

“The patient outcomes are drasti-
cally changed,” she said. “Patient out-
comes are improved drastically.”

Moore said once she graduates she 
will not hesitate to introduce the mod-
el to her future institution. She sees a 

UMKC receives 3-year, $1.5 million grant

Submitted photo

Susan Kimble, DNP, clinical associate professor, program director for the 
UMKC School of Nursing MSN and DNP programs, is the principal investi-
gator for a grant focused on addressing urban health disparities and inter-
professional collaboration.

Submitted photo

Anastasia Moore, RN, advanced-practice nursing student at UMKC School 
of Nursing, is participating in an interprofessional collaboration grant 
during her clinical experience at Samuel U. Rodgers.

Educational nursing award focuses on collaboration, urban health disparities
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variety of applications where the mod-
el can be applied to hospital settings.

“This is so exciting,” Moore said. “It 
is such a new concept. It’s up and com-
ing. They have a better grasp of patient 
care. Everyday has a viewpoint of the 
direction they want to go.”

It took time to get into a rhythm 
using the collaborative model at Rod-
gers, Moore said. There was the sched-
uling with her collaborating partner 
and preceptors. After Moore’s team 
meets with patients, preceptors step in 
to follow-up with additional questions 
or concerns.

“Logistically, at first it was clumsy,” 
she said. “Now we’ve gotten it down to 
a system. It runs really smooth.”

Moore said she appreciates the year-
long clinical opportunity at Rodgers 
Health Center. If it weren’t for the 
grant, she would divide her time  three 
different clinical settings. With such a 
diverse patient population at Rodgers 
Health Center, Moore said she appreci-
ates the longevity she has with her pa-
tients. Working in a safety-net clinic in 
the urban core, she sees many patients 
who have recently immigrated to the 
U.S., hailing from countries world-
wide. Each has their unique traditions 
and culture, she said. Every day is dif-
ferent, Moore said.

“They patients are getting good 
care,” Moore said. “All around, I feel 
really good about it. I’m grateful I have 
an opportunity to do this. All of us to-
gether and a diverse population is re-
ally neat.”

Rodgers Health Center has bene-
fited from the grant program in mul-
tiple ways, said Lydia Owens, RN, 
MSN, BSN, senior director of clinical 
services at Samuel U. Rodgers Health 
Center.

“It’s allowed us to be able to collab-
orate and use resources we may not 
normally have,” Owens said. “It’s look-
ing at the person holistically. Identify 
what their chronic disease problem 
is. The patient is at the center of what 
they’re doing.”

Collaborating students work togeth-
er to bring their expertise to meet that 
goal, Owens said.

“It’s nice to have that pharmacy 
piece and that nursing piece,” Owens 
said. “They are able to include the pa-
tient in the plan – set goals to be suc-
cessful.”

The grant is a win-win, Owens said. 
Students have an opportunity to work 
with a diverse patient population while 
Rodgers benefits from their long-term 
presence, she said.

“We’re just very fortunate and able 
to participate in it,” she said. “And the 
patients are able to participate in it.”

Nathan Jackson, practice adminis-
trator with Hope Family Care Center 
said the grant has made a difference 
with their patient population, as well. 
The clinic has benefited from having 
another provider, faculty expertise 
and from the students who rotate in 
through their clinicals.

“It’s been a good thing for everyone 
involved, I believe,” Jackson said.

Jackson said the Hope Family Care 
Center is the only family practice clin-
ic within three ZIP codes in the com-
munity it serves. Seventy-five percent 
of their patients qualify for Medicaid 
or do not have any insurance. They 
are working poor, he said. Ramping 
up with five additional health care 
students plus a nurse practitioner has 
been huge, he said. It has helped them 
to nearly double the amount of patients 
they can see, he said. Hope Family’s 
mission is to provide personal quality 
health care, Jackson said. The collab-
orative piece fits into that mission, he 
said.

“At the end of the day it brings more 
patients to the table,” he said. “It all 
goes back to our mission.”

Linda Friedel can be reached  
at Linda.Friedel@npgco.com

Submitted photo

Left, Jessica Martin, APRN, nurse practitioner at Hope Family Care Center, and Susan Winegardner, 
RN, advanced-practice nursing student at UMKC, are part of UMKC’s grant program focused on inter-
professional collaboration. The grant provides support and resources to Hope Family Care Center and 
Samuel U. Rodgers Health Center for three years.

Submitted photo

Center, Lydia Owens, RN, MSN, BSN, senior director of clinical services at Samuel U. Rodgers Health Center, helps coordinate the clinical side of a grant 
program with students from the University of Missouri-Kansas City School of Nursing. A three-year grant connects students to Rodgers Health Center 
during their clinicals, using an interprofessional collaborative model. Left, are Anastasia Moore, advanced practice nursing student and, Owens and 
Amanda Wilkins, advanced-practice nursing students.
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Continuing Education Opportunities
aPrIL 15

AMERICAN HEART ASSOCIATION 
HEALTHCARE PROVIDERS BASIC LIFE 
SUPPORT RENEWAL; AHA two-year 
certification; noon – 3 p.m.; Location: 
The CPR Lady Office, 5519 Foxridge 
Dr., Mission, Kan., 66202; Presenter: 
Sherry Payne, MSN, RN, BLS Instruc-
tor; $55; Contact: 913-341-4277; 
info@thecprlady.com; www.thecprlady.
com

AMERICAN ACADEMY OF PEDIAT-
RICS/AMERICAN HEART ASSOCI-
ATION NEONATAL RESUSCITATION 
PROGRAM; AHA two-year certification; 
5 p.m.; Location: The CPR Lady Office, 
5519 Foxridge Dr., Mission, Kan., 
66202; Presenter: Sherry Payne, 
MSN, RN, Certified NRP Instructor; 
$100; Contact: 913-341-4277; info@
thecprlady.com; www.thecprlady.com

aPrIL 16
HIP ARTHROSCOPY: EMERGING 

TRENDS; 1 contact hour; 5:45 p.m. 
dinner; 6:15 p.m. business; 7 p.m. 
program; Location: KU Medical School 
of Nursing in Auditorium, G013; Pre-
senter: Cody Harlan, MD; Sponsor: 
Association of Operating Room Nurses 
of Greater Kansas City; For more in-
formation view denice.morrison@nkch.
org or 816-589-1274.

AMERICAN HEART ASSOCIATION 
HEARTSAVERS CARDIOPULMONARY 
RESUSCITATION AND FIRST AID; 
AHA two-year certification; 5 p.m. – 
9:30 p.m.; Location: The CPR Lady 
Office, 5519 Foxridge Dr., Mission, 
Kan., 66202; Presenter: Sherry 
Payne, MSN, RN, Certified Instructor; 
$80; Contact: 913-341-4277; info@
thecprlady.com; www.thecprlady.com

aPrIL 17
AMERICAN HEART ASSOCIATION 

HEART ASSOCIATION HEALTHCARE 
PROVIDERS BASIC LIFE SUPPORT 
RENEWAL; AHA two-year certification; 
9 a.m.- noon; Location: The CPR Lady 
Office, 5519 Foxridge Dr., Mission, Kan., 
66202; Presenter: Sherry Payne, MSN, 
RN, BLS Instructor; $55; Contact: 913-
341-4277; info@thecprlady.com; www.
thecprlady.com

aPrIL 18
INTRODUCTION TO PARISH NURS-

ING/FAITH COMMUNITY NURSING /
HEALTH MINISTRY; Learn about this 
exciting new nursing specialty; 1 contact 
hour; 10 a.m. – 11 a.m.; Doctor’s Build-
ing-Room. 1, Liberty Education Center, 
2525 Glen Hendren Dr., Liberty, Mo., 
64068; Classes are free of charge to 
anyone interested in health ministries; 
Presenter: Joyce Bouyer, RN, Partners in 
Health Services; Call 816-415-7761 to 
register.

AMERICAN HEART ASSOCIATION 
HEART ASSOCIATION HEALTHCARE 
PROVIDERS BASIC LIFE SUPPORT 
RENEWAL; AHA two-year certification; 
6 p.m. – 9 p.m.; Location: The CPR Lady 
Office, 5519 Foxridge Dr., Mission, Kan., 
66202; Presenter: Sherry Payne, MSN, 
RN, AHA Certified Instructor; $50; Con-
tact: 913-341-4277; info@thecprlady.
com; www.thecprlady.com

aPrIL 19
AMERICAN HEART ASSOCIATION 

HEALTHCARE PROVIDERS BASIC LIFE 
SUPPORT RENEWAL; AHA two-year 
certification; 6 p.m. – 9 p.m.; Location: 
The CPR Lady Office, 5519 Foxridge Dr., 
Mission, Kan., 66202; Presenter: Sherry 
Payne, MSN, RN, BLS Instructor; $55; 
Contact: 913-341-4277; info@thecprla-
dy.com; www.thecprlady.com

aPrIL 20
AMERICAN HEART ASSOCIATION 

HEALTHCARE PROVIDERS INITIAL; AHA 
two-year certification; 9 a.m. – 2 p.m..; 
Location: The CPR Lady Office, 5519 
Foxridge Dr., Mission, Kan., 66202; 
Presenter: Sherry Payne, MSN, RN, BLS 
Instructor; $80; Contact: 913-341-4277; 
info@thecprlady.com; www.thecprlady.
com

aPrIL 20-21
NATIONAL REGISTRY OF CERTIFIED 

MEDICAL EXAMINERS; 12 credit hours: 
Time: April 20 from 7 a.m. – 5 p.m.; April 
21 from 7 a.m. – 12:30 p.m.; Location: 
UMKC School of Medicine, Theater A, 
2411 Holmes Street, Kansas City, Mo., 
64108; Presenters: Daryl Thomas, MD 
and William Tiemann, MD, MPH; Spon-
sors: OHS-COMPCARE and UMKC School 
of Medicine in partnership with UMKC 
School of Nursing; Fee: $300; Contact: 
University of Missouri-Kansas City 
School of Medicine Continuing Medical 

Education Program Staff; Telephone: 
(816) 235-6808; Email: cmeoffice@
umkc.edu; Registration Deadline: April 
17, 2013; Website: https://cmetracker.
net/UMKC/Catalog.

HEALING TOUCH LEVEL 2; 17.5 con-
tact hours; 9 a.m. – 7 p.m. both days; 
The Light Center, 1542 Woodson Rd., 
Baldwin City, Kan., 66006; 785-255-
4583; info@lightcenter.info; Instructor 
Robin Goff, BSN, MAV, CHTI; Fee: $300 
early bird; $275 by 4/13.

aPrIL 22
AMERICAN HEART ASSOCIATION 

HEALTHCARE PROVIDERS LIFE SUP-
PORT RENEWAL; AHA two-year certi-
fication; noon – 3 p.m.; The CPR Lady 
Office; 5519 Foxridge Drive, Mission, 
Kan., 66202; Presenter: Sherry Payne 
, MSN, RN, BLS Instructor; Cost: 
$55;Contact: 913-341-4277; info@
thecprlady.com

aPrIL 23
AMERICAN HEART ASSOCIATION 

HEARTSAVERS CARDIOPULMONARY 
RESUSCITATION AND FIRST AID; 
AHA two-year certification; 9:30 a.m.; 
The CPR Lady Office; 5519 Foxridge 
Drive, Mission, Kan., 66202; Present-
er: Sherry Payne, MSN, RN, Certified 
Instructor; Cost: $80 ; Contact: 913-
341-4277; info@thecprlady.com

aPrIL 24
AMERICAN HEART ASSOCIATION 

HEALTHCARE PROVIDERS BASIC LIFE 
SUPPORT RENEWAL; AHA two-year 
certification; 9 a.m. – noon; The CPR 
Lady Office; 5519 Foxridge Drive, Mis-
sion, Kan., 66202; Presenter: Sherry 
Payne, MSN, RN, BLS Instructor; Cost: 
$55; Contact: 913-341-4277; info@
thecprlady.com

aPrIL 25
AMERICAN HEART ASSOCIATION 

HEART SAVERS CARDIOPLUMONARY 
RESUSCITATION; AHA two-year certifi-
cation; 6 p.m. – 9 p.m.; The CPR Lady 
Office; 5519 Foxridge Drive, Mission, 
Kan., 66202; Presenter: Sherry Payne, 
MSN, RN, AHA Certified Instructor; 
Cost: $55; Contact: 913-341-4277; 
info@thecprlady.com

aPrIL 26
AMERICAN HEART ASSOCIATION 

HEALTHCARE PROVIDERS BASIC LIFE 
SUPPORT RUNEWAL; AHA two-year 
certification; 6 p.m. – 9 p.m.; The CPR 
Lady Office; 5519 Foxridge Drive, Mis-
sion, Kan., 66202; Presenter: Sherry 
Payne, MSN, RN, BLS Instructor; Cost: 
$55; Contact: 913-341-4277; info@
thecprlady.com

aPrIL 27
AMERICAN HEART ASSOCIATION 

HEALTHCARE PROVIDERS LIFE SUP-
PORT RENEWAL; AHA two-year certi-
fication; noon – 3 p.m.; The CPR Lady 
Office; 5519 Foxridge Drive, Mission, 
Kan., 66202; Presenter: Sherry Payne 
, MSN, RN, BLS Instructor; Cost: 
$55;Contact: 913-341-4277; info@
thecprlady.com

BEYOND OUR BOUNDARIES; 6 con-
tact hours; 8 a.m. – 4 p.m.; Location: 
Grace and Holy Trinity Cathedral, 415 
W. 13th St., Kansas City, Mo., 64105; 
Fee: $50 by April 20; $60 after April 20; 
Current GKCHWM member $40; Joining 
GKCHWM for 2013 $65; Make checks 
payable to GKCHWM; Presenter: Sharon 
T. Hinton, RN, MSN, faith community 
nurse health ministry educator; Sponsor: 
Greater Kansas City Health and Wellness 
Ministry, Partners in Health Services; To 
registration send check to Joyce Bouyear, 
Education Department, Liberty Hospital, 
2525 Glen Hendren Dr., Liberty, Mo. 
64068; Contact Joyce Bouyear RN at 
816-415-7761 or jbouyear@libertyhos-
pital.org; Participants are asked to bring 
one non-perishable food item to the pro-
gram for donation to Episcopal Communi-
ty Services Food Pantry.

AMERICAN HEART ASSOCIATION 
HEALTHCARE PROVIDERS INITIAL; 
AHA two-year certification; 9 a.m. – 
2 p.m.; The CPR Lady Office; 5519 
Foxridge Drive, Mission, Kan., 66202; 
Presenter: Sherry Payne, MSN, RN, 
BLS Instructor; Cost: $80; Contact: 
913-341-4277; info@thecprlady.com

aPrIL 30
SACRED JOURNEY OF CAREGIVING 

SYMPOSIUM; 7 CEUs; CRN 2055; 8 a.m. 
– 5 p.m.; Regnier Center 101 at Johnson 
County Community College, 12345 Col-
lege Blvd., Overland Park, Kan., 66210; 
Presenter: Sandra Hayman, PhD; Cost: 
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$98; Special 50 percent off discounted 
CE pricing available to those on Comfort 
Keepers’ email list: Cost: $49; Register 
online at www.jccc.edu/hhs or by phone 
at 913-469-2323 ; For more information/
questions, to exhibit or to join email list, 
contact StephenBright@ComfortKeepers.
com/ Phone 913-385-2636.

MaY 1
ADVANCED MYOFASCIAL RELEASE 

II; 7 credit hours; 9 a.m. – 5 p.m.; 
Johnson County Community College, 
12345 College Blvd., Overland Park, 
Kan., 66210; Presenter: Sandra Lane, 
PhD, DC; Sponsor: JCCC; Fee: $98; 
Contact Registration at 913-469-
2323.

MaY 1,2, & 3, 20, & 21
FACT PROGRAM: ADULT/ADOLES-

CENT; 44 credit hours; Must attend all 
five days of session from 8 a.m. – 5 p.m.; 
Life Dynamics Building at Shawnee Mis-
sion Medical Center; Presenters: Various; 
Sponsor: Shawnee Mission Medical 
Center; Fee: $100 for SMMC employees; 
$300 for non-SMMC employees; Contact 
Jennifer Johnson at 913-676-7500 or 
SMMC-Fact@shawneemission.org.

MaY 2
PEDIATRIC ADVANCED LIFE SUP-

PORT; 8-16 contact hours depending on 
your licensure; 3 p.m. – 10 p.m.; Marriott 
Courtyard, SKC, Mo.; Presenters: Green-
Co Education; Sponsors: American Safety 
and Health Institute; Fee: $200; Initial 
$225; Contact Greencoeducation.com; 
Phone: 816-484-3533; Email: greencoed-
ucation@aol.com; Registration deadline: 
Prior to class date.

PEDIATRIC ADVANCED LIFE SUP-
PORT; up to 16 credit hours, depending 
on your licensure; 3 p.m. – 10 p.m.; 
Marriot Courtyard, SKC, Mo.; Presenters: 
GreenCo Education; Sponsors: American 
Safety and Health Institute; Fee: Update: 
$200: Initial: $225; phone: 816-484-
3533; Contact: greencoeducation@aol.
com; Registration deadline: prior to class 
dates.

MaY 2-3, 2013
CURRENT MANAGEMENT IN CRITICAL 

CARE; credit hours 17.6; 8 a.m. – 5 p.m.; 
Location: Overland Park Marriott Hotel, 
10800 Metcalf, Overland Park, Kan., 
66210; Presenters: Various Presenters; 
Sponsors: Kansas City Southwest Clinical 

Society; Fee: $180.00; Contact Number: 
Ruth Smerchek or Carolyn Seifert 816-
523-3383 phone; 816-523-3393 FAX; 
info@kcswcs.org and www.kcswcs.org 
Registration Deadline: April 29, 2013.

MaY 4
ADVANCED CARDIAC LIFE SUPPORT; 

8-16 contact hours depending on your 
licensure; 8:30 a.m. – 4:30 p.m.; Hamp-
ton Inn, Blue Springs, Mo.; Presenters: 
GreenCo Education; Sponsors: American 
Safety and Health Institute; Fee: $200; 
Initial $225; Contact Greencoeducation.
com; Phone: 816-484-3533; Email: 
greencoeducation@aol.com; Registration 
deadline: Prior to class date.

PEDIATRIC CARDIAC LIFE SUPPORT; 
up to 16 credit hours, depending on your 
licensure; 8:30 a.m. – 4:30 p.m.; Hamp-
ton Inn, blue Springs, Mo., Presenters: 
GreenCo Education; Sponsors: American 
Safety and Health Institute; Fee: Update: 
$200: Initial: $225; phone: 816-484-
3533; Contact: greencoeducation@aol.
com; Registration deadline: prior to class 
dates.

INTRODUCTION TO ENERGY THER-
APY; 6 credit hours; 9 a.m. – 4 p.m.; 
Johnson County Community College, 
12345 College Blvd., Overland Park, 
Kan., 66210; Presenter: Mario Torres; 
Sponsor: JCCC; Fee: $84; Contact 
Registration at 913-469-2323.

MaY 14
CAUSES OF CHILDHOOD MORBID-

ITY AND MORTALITY; 3 credit hours; 
9 a.m. – 12 p.m.; Johnson County 
Community College, 12345 College 
Blvd., Overland Park, Kan., 66210; 
Presenter: Ellyn Mulcahy PhD; Spon-
sor: JCCC; Fee: $42; Contact Registra-
tion at 913-469-2323.

MaY 17
WILLPOWER: WHY THAT’S NOT ALL 

IT TAKES; 6 credit hours; 8:30 a.m. – 
3:30 p.m.; Johnson County Community 
College, 12345 College Blvd., Over-
land Park, Kan., 66210; Presenter: 
John Wade PhD; Sponsor: JCCC; Fee: 
$84; Contact Registration at 913-
469-2323.

MaY 18
MINDFULNESS-BASED STRESS 

REDUCTION; For anyone struggling 
with stress, pain or illness; Location: 

Sastun center for Integrative Health Cen-
ter, 10875 Grandview Dr., Overland Park, 
Kan., 66210; Pre-registration required; 
Cost: Free; Presenter: Lisa Pinsker, MA 
in Integrative Health Education; Contact 
Lisa at 913-789-9696; www.mindful-
nesss-matters.com.

MaY 20-23
PARISH NURSE/FAITH COMMUNITY 

NURSE/HEALTH MINISTRY; 34 contact 
hours; 8 a.m. – 5 p.m. each day; Parish 
Nursing/Faith Community Nursing/Health 
Ministry is a faith-based health and 
wellness program that focuses on the 
holistic health of a congregation. If you 
are interested in working in your church 
or social organization to help members 
become whole in body, mind and spirit, 
you will want to attend parish nurse/
faith community nurse training; Fee: 
$75.00 (includes food, course materials, 
and parish nurse pin); Sponsors: Liberty 
Hospital and William Jewell College; For 
information contact Joyce Bouyear, RN, 
Partners in Health Services at 816-415-
7761; Contact the Nursing Department at 
William Jewell College for a complete list 
of course objectives.

MaY 31
ADVANCED CARDIAC LIFE SUPPORT; 

8-16 contact hours depending on your 
licensure; 3 p.m. – 10 p.m.; Marriott 
Courtyard, SKC, Mo.; Presenters: Green-
Co Education; Sponsors: American Safety 
and Health Institute; Fee: $200; Initial 
$225; Contact Greencoeducation.com; 
Phone: 816-484-3533; Email: greencoed-
ucation@aol.com; Registration deadline: 
Prior to class date.

BURNOUT: THE COST OF CARING; 
7credit hours; 8:30 a.m. – 4:30 p.m.; 
Johnson County Community College, 
12345 College Blvd., Overland Park, 
Kan., 66210; Presenter: Gene Dill, LPC; 
Sponsor: JCCC; Fee: $98; Contact Regis-
tration at 913-469-2323.

ADVANCED CARDIAC LIFE SUPPORT; 
up to 16 credit hours, depending on 
your licensure; 3 p.m. – 10 p.m.; Mar-
riott Courtyard, SKC, Mo., Presenters: 
GreenCo Education; Sponsors: American 
Safety and Health Institute; Fee: Update: 
$200: Initial: $225; phone: 816-484-
3533; Contact: greencoeducation@aol.
com; Registration deadline: prior to class 
dates.

JuNe 1
PEDIATRIC LIFE SUPPORT; 8-16 con-

tact hours depending on your licensure; 
8:30 a.m. – 4: 30 p.m.; Hampton Inn, 
Blue Springs, Mo.’ Presenters: GreenCo 
Education; Sponsors: American Safety 
and Health Institute; Fee: $200; Initial 
$225; Contact Greencoeducation.com; 
Phone: 816-484-3533; Email: greencoed-
ucation@aol.com; Registration deadline: 
Prior to class date.

PEDIATRIC ADVANCED LIFE SUP-
PORT; up to 16 credit hours, depending 
on your licensure; 8:30 a.m. – 4:30 p.m.; 
Hampton Inn, Blue Springs, Mo., Pre-
senters: GreenCo Education; Sponsors: 
American Safety and Health Institute; 
Fee: Update: $200: Initial: $225; phone: 
816-484-3533; Contact: greencoeduca-
tion@aol.com; Registration deadline: prior 
to class dates.

JuNe 1 and 2
HEALING TOUCH LEVEL 1; 17.5 con-

tact hours; 9 a.m. – 7 p.m. both days; 
The Light Center, 1542 Woodson Rd., 
Baldwin City, Kan., 66006; 785-255-
4583; info@lightcenter.info; Instructor 
Robin Goff, BSN, MAV, CHTI; Fee: $300 
early bird; $275 by 5/20.

JuNe 5-6
2013 MISSOURI TEAMWORK SUM-

MIT; Capitol Plaza Hotel, 415 W. McCa-
rty St., Jefferson City, Mo.; Presenters: 
Michael Bleich, PhD, RN, FAAN; Linda 
Knodel, MHA, MSN, CPHQ, NE- BC, 
FACHE; Marilyn Rantz, PhD, RN, FAAN; 
Sponsors: Co-provided by the Missouri 
Nurses Association, the Missouri Action 
Coalition, the Missouri Nurses Founda-
tion, Missouri Health Advocacy Alliance 
and the Missouri League for Nursing; 
Changes in healthcare, implementation 
of the IOM Report and what the future 
of healthcare in Missouri looks like 
will be some of the items addressed 
by feature speakers. The Missouri 
Teamwork Summit seeks to engage all 
health professions, consumer leaders, 
policy-makers, prominent officials and 
groups representing government, busi-
ness, and consumer advocacy groups 
in “Charting a Course for Healthcare 
in Missouri;” More details and regis-
tration coming soon www.missourin-
urses.org.
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Continuing Education Opportunities
JuNe 11, 12, 13 19, 20

DEMENTIA CARE CERTIFICATE; 30 
credit hours; 8:30 a.m. – 3:30 p.m.; 
Johnson County Community College, 
12345 College Blvd., Overland Park, 
Kan., 66210; Presenter: Penny Shaf-
fer; Sponsor: JCCC; Fee: $360; Con-
tact Registration at 913-469-2323.

JuNe 14
RESILIENCY: FINDING STRENGTH 

IN DIFFICULT TIMES; 6 credit hours; 
8:30 a.m. – 3:30 p.m.; Johnson Coun-
ty Community College, 12345 College 
Blvd., Overland Park, Kan., 66210; 
Presenter: John Wade, PhD; Sponsor: 
JCCC; Fee: $84; Contact Registration 
at 913-469-2323.

JuNe 14-15
HEALING TOUCH LEVEL 1 CLASS; 

18 credit hours; 8 a.m. – 6 p.m. each 
day; Location: Unity of the Heartland, 
Olathe, Kan.; Presenter: Mary Oberg 
MN, RN, APRN, CHTP/CHTI; Sponsor: 
Healing Touch International; Fee: 
$315; early bird $290 by June 1; Con-
tact: Mary Oberg at 913-706-6345; 
Email: healingtouch736@gmail.com; 
Registration Deadline: June 13.

JuNe 18
S.T.A.B.L.E. CARDIAC MODULE; 

3.5 contact hours; 1 p.m.- 5 p.m.; 
This module is recommended for any 
neonatal or pediatric health care pro-
vider (physicians, nurses, respiratory 
therapists) who must identify and care 
for neonates or infants with congeni-
tal heart disease; Fee: $75 Location: 
boardroom; For more information and 
to register: www.childrensmercy.org/
neonatal.

UNDERSTANDING AND SUPPORT-
ING THOSE IMPACTED BY POSTPAR-
TUM DEPRESSION; 3 credit hours; 
5:30 p.m. – 8:30 p.m.; Johnson Coun-
ty Community College, 12345 College 
Blvd., Overland Park, Kan., 66210; 
Presenter: Tracy Coltharp BSN, CCRN; 
Sponsor: JCCC; Fee: $42; Contact 
Registration at 913-469-2323.

JuNe 21
CREATIVE PATIENT EDUCATION; 

MAKING LEARNING FUN; 6 credit 
hours; 8:30 a.m. – 3:30 p.m.; Johnson 
County Community College, 12345 
College Blvd., Overland Park, Kan., 

66210; Presenter: Judy Zinn; Sponsor: 
JCCC; Fee: $84; Contact Registration 
at 913-469-2323.

JuNe 22
FROM GOOD TO GREAT! SIX 

ESSENTIAL SKILLS FOR OUTSTAND-
ING LEADERSHIP; 6 credit hours; 
8:30 a.m. – 3:30 p.m.; Johnson Coun-
ty Community College, 12345 College 
Blvd., Overland Park, Kan., 66210; 
Presenter: Ellen Belzer; Sponsor: 
JCCC; Fee: $84; Contact Registration 
at 913-469-2323.

JuNe 28
HEALTHY AGING SYMPOSIUM 

2013; 6 credit hours; 8:30 a.m. – 
3:30 p.m.; Johnson County Community 
College, 12345 College Blvd., Over-
land Park, Kan., 66210; Presenter: 
Jeff Burns MD; Sponsor: JCCC; Fee: 
$84; Contact Registration at 913-
469-2323.

JuLY 9
AMYLOID DISEASES: ALZHEIMER, 

PARKINSON AND OTHERS; 6 credit 
hours; 8:30 a.m. – 3:30 p.m.; Johnson 
County Community College, 12345 
College Blvd., Overland Park, Kan., 
66210; Presenter: Ellen Mulcahy; 
Sponsor: JCCC; Fee: $84; Contact 
Registration at 913-469-2323.

JuLY 13
LEADING PEOPLE THROUGH 

CHANGE; 6 credit hours; 8:30 a.m. 
– 3:30 p.m.; Johnson County Com-
munity College, 12345 College Blvd., 
Overland Park, Kan., 66210; Present-
er: Ellen Belzer; Sponsor: JCCC; Fee: 
$84; Contact Registration at 913-
469-2323.

JuLY 31,  
auGuST 1,2,13,14 

SANE TRAINING: PEDIATRIC NO 
CME; 43 credit hours; Must attend 
all five days of session from 8 a.m. 
– 5 p.m.; Life Dynamics Building at 
Shawnee Mission Medical Center; Pre-
senters: Various; Sponsor: Shawnee 
Mission Medical Center; Fee: $100 for 
SMMC employees; $300 for non-SM-
MC employees; Contact Jennifer John-
son at 913-676-7500 or SMMC-Fact@
shawneemission.org.

auGuST 15
NEONATAL RESUSCITATION PRO-

GRAM PROVIDER (NPR) PROGRAM; 
This course is designed for health-
care professionals involved in any 
aspect of neonatal resuscitation, 
both those taking NRP for the first 
time and those renewing; 12 p.m. – 4 
pm; UMKC School of Nursing, Simu-
lation Lab, Room 4418; Fee: $160 
(includes new textbook for study and 
to keep, refreshment breaks, and 
completion card); Fee: $100 (includes 
loan of textbook for study, refresh-
ment breaks, and completion card); 
For more information and to register: 
www.childrensmercy.org/neonatal.

SePTeMBer 20 and 23
HEALING TOUCH LEVEL 1 CLASS; 

18 credit hours; 8:30 a.m.-6:30 p.m. 
each day; Serenity on the Square, Lib-
erty, Mo.; Fee: $315. Early bird $290 
by Sept. 6; Presenter: Mary Oberg, 
MN, RN, APRN, CHTP/CHTI; Sponsor: 
Healing Touch International; Contact 
Mary Oberg; Telephone: 913-706-
6345; Email: healingtouch736@gmail.
com; Registration Deadline: Sept. 19.

oCToBer  
9,10,11, 23, 24, 
FACT PROGRAM: ADULT/ADOLESCENT; 
44 credit hours; Must attend all five 
days of session from 8 a.m. – 5 p.m.; 
Life Dynamics Building at Shawnee Mis-
sion Medical Center; Presenters: Vari-
ous; Sponsor: Shawnee Mission Medical 
Center; Fee: $100 for SMMC employees; 
$300 for non-SMMC employees; Contact 
Jennifer Johnson at 913-676-7500 or 
SMMC-Fact@shawneemission.org.

oCToBer 10
STRAIGHT FROM THE HEART 4TH 

ANNUAL CARDIAC NURSING SYMPO-
SIUM; 6.25 credit hours; Location: KU 
Medical Hospital, 3901 Rainbow, Kan-
sas City, Kan.; This unique continuing 
education opportunity is especially 
developed by nurses for nurses. The 
event will highlight various cardiac is-
sues such as: ECMO, Mitral Clip, CHF 
Treatment, and Cardiac Care of the 
Patient with Chest Pain; Sponsored 
by The University of Kansas Hospital; 
For more information view http://
www.continuinged.ku.edu/kumc/cardi-
ac-symposium/; Email Ginny Donohue 
at gfrye@kumc.edu with questions.

oCToBer 17-20
40th ANNUAL NATIONAL CONFER-

ENCE ON PROFESSIONAL NURSING 
EDUCATION AND DEVELOPMENT. LES-
SONS FROM OZ: ASSURING CAPABILI-
TIES FOR FUTURE NURSING EDUCATION 
& PRACTICE; Credit: AANC credit is 
available for registered and advanced 
practice nurses; Location: Westin Kansas 
City at Crown Center, Kansas City, Mo.; 
Sponsors: University of Kansas School of 
Nursing and Sinclair School of Nursing, 
University of Missouri; Call for Abstracts: 
Open until April 1, 2013; For complete 
information see: http://pneg.info.

NoVeMBer 5
S.T.A.B.L.E. CARDIAC MODULE; 3.5 

contact hours; 1 p.m.- 5 p.m.; This mod-
ule is recommended for any neonatal or 
pediatric health care provider (physicians, 
nurses, respiratory therapists) who must 
identify and care for neonates or infants 
with congenital heart disease; Fee: $75 
Location: boardroom; For more informa-
tion and to register: www.childrensmercy.
org/neonatal

oNGoING
PHARMACOLOGY FOR WOMEN’S 

HEALTH; Online series for Advanced 
Practice Nurses; 6 modules offering 3.5-
6.5 contact hours each; learn at your own 
pace; Presented by UMKC School of Nurs-
ing and the Clinical Training Center for 
Family Planning; http://nursing.umkc.edu; 
Go to Continuing Education, Upcoming 
Events for details or contact Jodi Baker at 
bakerjm@umkc.edu or 816-235-6463.

NOT JUST THE BLUES SERIES; 5540 
Wayne, Kansas City, Mo., 64110; Depres-
sion Support Group meets every 1st and 
3rd Tuesday at 6 p.m. – 8 p.m.; Contact 
816-444-5588; Educational workshop 
is at 6 p.m. – 7:30 p.m.; To learn more 
about this series contact Sherry Dicus or 
Lynda McClelland at 816-444-5588.

C.O.P.E. SERIES; Jamison Memorial 
Temple Christian Methodist Episco-
pal church; 3115 E. Linwood Blvd., 
Kansas City, Mo., 64128; Depression 
Support Group meets every 1st, 3rd, 
4th & 5th Thursday at 5 p.m. – 7 p.m.; 
Contact Jewel Robins at 816-921-
8126; Educational Workshop is 2nd 
Thursday at 5 p.m. – 6:30 p.m.
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Continuing Education Opportunities
REACHING PEACE SERIES; First Bap-

tist Church of Olathe, 2024 E. 151 St., 
Olathe, Kan., 66062; Depression Support 
Group meets 1st, 2nd 3rd, and 5th Mon-
day at 6:30 p.m. – 8: 30 p.m.; Contact 
Stephanie Ray at 913-904-6814

HOPE FOR THE HEART SERIES; Oak 
Ridge Missionary Baptist Church; 9301 
Parallel Pkwy., Kansas City, Kan., 66112; 
Depression Support Group meets 1st, 
2nd, 4th, and 5th Thursday at 6 p.m. – 
7:30 p.m.; Educational Workshop is 3rd 
Thursday from 6 p.m. – 7:30 p.m.; Con-
tact: Rev. Ricky D. Turner or Sylvia Scott 
at 913-788-5657.

HOPE AND HEALING SERIES; First 
Christian Church of Pleasant Hill; 519 
Cedar St., Pleasant Hill, Mo., 64080; De-
pression Support Group meets every 1st, 
2nd, 4th, and 5th Wednesday at 6:30 – 
8:30 p.m.; Contact: Donna McCullough at 
816-456-5437; Educational workshop is 
3rd Wednesday at 6:30 p.m. – 8:30 p.m.

CERTIFIED NURSE AIDE CLASSES; 
month-long Certified Nurse Aide classes 
are MWF from 8 a.m. to 4:30 p.m. and 
Saturday and Sunday from 8 a.m. to 
4:30 a.m.; Location: Trinity Career Insti-
tute, 7506 Nebraska Ave., Kansas City, 
Kan. 66112; located 5-10 minutes from 
The Legends in KCK; Please contact 913-
299-6666; email: trinitycareerinstitute@
gmail.com.

CERTIFIED MEDICATION AIDE CLASS-
ES; held Wednesdays and Thursdays 
from 2 p.m. to 9 p.m.; Refresher courses 
CNA, CMA; Instructors: Judith Kimatu, 
APRN and Cheryl Jones, RN; Location: 
Trinity Career Institute, 7506 Nebraska 
Ave., Kansas City, Kan. 66112; located 
5-10 minutes from The Legends in KCK; 
Please contact 913-299-6666; email: 
trinitycareerinstitute@gmail.com.

BLS/ CPR CLASSES; 4 credit hours: 
class times are flexible; Life Touch Assis-
tance; Classes offered through AHA and 
ASHI; Fee: $50; Classes held in Bonner 
Springs, Kan.; To register call Helen at 
913-422-1262.

CPR/BLS CLASSES: every Tuesday; 
CPR instructor: Toni Kariuki, RN; Lo-
cation: Trinity Career Institute, 7506 
Nebraska Ave., Kansas City, Kan. 66112; 
located 5-10 minutes from The Legends 
in KCK; Please contact 913-299-6666; 
email: trinitycareerinstitute@gmail.com.

HEART TRAINING LLC ONLINE COURS-
ES, HeartTraining, LLC offers a variety of 
its courses online for your convenience. 
Our eLearning (online) courses are an 
efficient, high-quality alternative to class-
room-based training and allow us to meet 
our students’ diverse learning needs and 
address the demands of your busy sched-
ules. Prices vary and include the skills 
assessments required once the online 
portion is complete. Please contact our 
scheduling desk for more information 
regarding our American Heart Association 
approved eLearning courses. Call 913-
402-6012, scheduling@hearttraining.
com, www.hearttraining.com

AHA BASIC LIFE SUPPORT FOR 
HEALTH CARE PROVIDERS; Two-Year 
Certification, designed for healthcare pro-
viders who care for patients both in and 
out of hospital settings; Every Saturday; 
9 a.m. – 1 p.m.; Location: HeartTraining, 
LLC Research Medical Center – Brookside 
Campus, 6601 Rockhill Rd., Kansas City, 
Mo., 64131; Presenter: Lori Ricke, RN, 
BSN; Sponsor: American Heart Associ-
ation; Fee: $75 Registration is required 
as seating is limited; Contact Scheduling 
Desk at 913-402-6012, scheduling@
hearttraining.com, www.hearttraining.
com.

HEALTH CARE PROVIDER CPR CLASS-
ES The CPR Lady offers weekly Health 
Care Provider CPR classes. Visit www.
thecprlady.com to check the date for the 
next class. All classes are held at 7811 
Marty, Overland Park. For more informa-
tion, call (913) 341-4CPR.

COMPLEMENTARY APPROACHES TO 
HEALTH AND WELLNESS HOME STUDY 
COURSES Update your knowledge about 
complementary approaches to health 
from the comfort of your home; 10 cours-
es. Call (888) 797-5594 or visit www.
healthpositive.com.

CERTIFIED NURSE ASSISTANT TRAIN-
ING PROGRAM, 175 hours; Time, 9 a.m. 
to 2:30 p.m. Tuesdays and Thursdays 
June 14 through Aug. 4; Location, 1425 
S. Noland Road, Independence, Mo.; 
Sponsor, MEDS CNA Training Program; 
Fee, $775, payment options are avail-
able; For more information, call (816)  
373-6337 or visit www.medskc.com.

AMERICAN HEART ASSOCIATION 
HEALTH CARE PROVIDER CPR CLASS-
ES, The Groves, 1515 W. White Oak, 
Independence, Mo. Presenter, Jackie Mc-
Comas. $55 for initial course, $25 skills 
check only, $45 renewal. Call or e-mail 
for class schedule, (816) 254-3500 ext. 
312, jmccomas@thegroves.com.

AMERICAN HEART ASSOCIATION 
HEALTH CARE PROVIDER CPR COURSE 
two-year certification; Time, weekly 
classes available throughout the Kan-
sas City and surrounding area (visit the 
Web site at www.kcfirstaid.com for class 
schedule); Sponsor, American Heart 
Association; Presenter, Tara Wakefield; 
Admission, $45; Call Tara Wakefield at 
(913) 980-5245 or visit www.kcfirstaid.
com to register.

TRANSPORTING NEWBORNS THE 
S.T.A.B.L.E. WAY, course is offered in an 
eight-hour time period to hospitals upon 
request. Books are ordered by each insti-
tution before the course starts. Contact 
Patricia Reuter, MSN, RNC, at (816) 234-
1602 for further information or visit www.
childrens -mercy.org/neonatal.

CE-2-GO 30-hour continuing education 
package; For, RN, LPN; Time, ongoing; 
Location, at- home study; Sponsor, John-
son County Community College, Overland 
Park; Fee, $195; Call Annette Stoerman 
at (913) 469-3811.

SKILLS TEST FOR THE AMERICAN 
HEART ASSOCIATION HEALTH CARE 
PROVIDER CPR ONLINE RENEWAL 
COURSE two-year certification; Time, 
one hour; Location, Kansas City First Aid 
Classroom; Sponsor, American Heart 
Association; Presenter, Tara Wakefield; 
Admission, $35 for skills test only or $45 
for online course and skills test; Contact 
Tara Wakefield at (913) 980-5245 or visit 
www.kcfirstaid.com; Register at least one 
day before scheduled skills test date; 
Participants must bring certificate from 
the BLS Online Renewal Course.

HEALTH POSITIVE! CHOICES FOR LIV-
ING 14 home-study CE courses for RNs 
and LPNs; update your knowledge about 
complementary approaches to health 
from the comfort and convenience of your 
home. Call (888) 797-5594 or visit www.
healthpositive.com.

SELF-PACED STUDY PROGRAMS 1 to 
8 credit hours per course; For RN, LPN; 
Ongoing, can be done at home; sponsored 
by Johnson County Community College; 
Fee, $10 to $69; Call Annette Stoerman at 
(913) 469-3811.

CPR CLASSES, GreenCo Education 
offers CPR classes monthly at any of its 
locations; Call Randall Green at (913) 
484-3533.

PERSONAL EXCELLENCE: SKILLS FOR 
PROFESSIONAL PRACTICE SERIES; Cred-
it hours: 2 to 20 credit hours; Convenient 
at-home courses; Presenter: Judy Zinn, 
ACSW; Sponsor: Professional Continuing 
Education, Inc.; Fee: $10 to $65; Contact 
Ruthanne Schroeder; Call 913-341-5627; 
Visit www.healthcare-pce.com

ADVANCE CARDIAC LIFE SUPPORT/ 
BASIC CARDIAC LIFE SUPPORT; Offer-
ing ongoing classes, AHA certifications; 
NurseMed2000, Location #1 at 1734 E. 
63rd St., Kansas City, Mo.; Presenter: 
Cynthia Nelson, RN, BSN; Fee: BLS $55; 
ACLS $200. Will do the on-line completion 
check offs; Contact: 816-786-8331; Visit 
us at http://www.nursemed2000.com.

THE LEAVENWORTH CANCER SUP-
PORT GROUP meets the second Thursday 
of each month at 7 p.m. in the Mother 
Xavier Ross Room at Saint John Hospital, 
3500 S. 4th Street, Leavenworth, Kan. 
The Leavenworth Cancer Support Group 
informs and encourages persons dealing 
with all types of cancers, as well as their 
friends, families and those who have 
completed treatments. Patients, families 
and medical professionals share their 
knowledge and experience in dealing with 
this disease, with the goal of reducing 
the feelings of being overwhelmed, alone, 
or not knowing what to ask or do when 
dealing with cancer. Group sessions 
include educational presentations related 
to community resources, projects and 
events. Monthly educational topics range 
from exploring complimentary therapies 
to dealing with depression, anxiety and 
fear to learning about humor and laughter 
therapy. For more information, call Shelly 
Hafner, Providence Cancer Center, 913-
596-3354, or e-mail her at shelly.hafner@
providence-health.org; or Kathy Ducey at 
duceyK@StMary.edu; or contact the Ameri-
can Cancer Society at 913-432-3277.
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The American Nurses Association designated May 6–12 as National Nurses Week to promote the nursing 
profession and the contributions nurses make to the health care field.  Throughout the week, the ANA and its 
constituent associations are highlighting the essential position that nurses hold in delivering quality health 
care.  National Nurses Week will end May 12, the birthday of Florence Nightingale, the woman credited with 
establishing nursing as a modern profession.

Kansas City Nursing News is pleased to present this special section commemorating this year’s celebration.  If 
you would like to recognize nurses and their achievements as well as highlight your services, don’t miss this 
opportunity to place your ad.

DEADLINE:  Noon • April 26, 2013
PUBLICATION DATE:  May 6, 2013

THIS SPECIAL SECTION WILL BE FEATURED ONLINE AT 

WWW.KCNURSINGNEWS.COM

National Nurses 
Week

May 6-12, 2013
Delivering Quality & 
Innovation in Patient Care

Contact Peggy Flora Today!

913-385-6069
pflora@npgco.com

40263426



Do you know someone who would like to receive the nursing news? 
Tell them to call (913) 294-2311 or email 
mary.callaway@miconews.com and leave their 
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all the nurses you know get their free copy of 
The Kansas City Nursing News every week.
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Agency 
celebrates 

unique 
facility

The Whole Person, a Center for Independent 
Living, moved into a newly renovated building 

at 3710 Main St. The building is universally 
designed with features suitable for people with 

and without disabilities.

❯ See story on Page 2
Image cour tesy of 360 Architects 
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By Linda FriedeL
The Kansas City Nursing News

A historic building on Main Street 
has been repurposed to suit the needs 
of a midtown nonprofit.

The Whole Person (TWP) celebrated 
the opening last month of its new lo-
cation at 3701 Main St., in Kansas City 
with a ribbon-cutting celebration and 
building tours. The Whole Person, an 
advocate for people with disabilities, for-
merly had three locations in the greater 
metropolitan. All offices, community 
rooms and classroom spaces have been 
consolidated into one building univer-
sally designed to suit employees, visi-
tors and the people they serve.

“I love having our own space,” said 
Letiah Fraser, youth advocate with 
the mental health department at TWP. 
“It’s accessible to a lot more people 
with disabilities. It’s our own space.”

The former historic Goodenow Tex-
tile Building, redesigned by 360 Archi-
tecture, is the first of its kind to be uni-
versally designed and to be listed on 
the National Register of Historic plac-
es. The celebration event drew friends 
of TWP, board members, employees, 
supporters, community advocates and 
consumers. Hundreds poured into the 
building to celebrate the agency’s mis-
sion and recognize the unique facility.

“It’s fantastic to see the people of 
Kansas City come out to support The 
Whole Person,” said Mike Wiley, chief 
marketing officer at TWP. “Everybody 
is appreciative what The Whole Per-
son provides here.”

The former 1929 textile factory, lo-
cated in midtown Kansas City, Mo., 
was remodeled with features to meet 
the principles of universal design, in-
cluding spaces that are intentionally 
designed to be accessible for people 
with and without disabilities. Interi-
or spaces are flexible, intuitive, effi-
cient and easy to navigate regardless 
of body size, posture or mobility. An 
automatic sliding entry door opens 
hands-free. A raised floor system al-
lows better air quality and a quieter 
environment. Interior paint, floor col-
ors and patterns are suited for visual 
access, and elevators are oversized to 
accommodate multiple wheelchairs.

“It is simple. It is affordable,” said Da-
vid Robinson, CEO of The Whole Person. 
“No more barriers. No more excuses.”

TWP is a Center for Independent 
Living, founded in 1978 as a private, 
non-residential, non-profit organiza-
tion. Its mission is to provide commu-
nity-based services for people with 
mental and physical disabilities. TWP 
advocates for people with disabilities to 
live independently. Carol Comer, RN, 
member on the board of directors with 
TWP, said the non-profit has made an 
impact on her family in multiple ways.

“In too many ways,” she said. “I can-
not count. They helped me to not feel 
helpless.”

Four out of five of Comer’s children 
have disabilities. By the time she had 
been married eight years, the mes-
sage she got from friends and associ-
ates was clear. Her marriage wouldn’t 
last from the stress and strain and her 
children would always be disabled, she 
said. A phone call to TWP led Comer to 
resources and support, she said. Once 
she connected, her life took a different 
direction, she said.

A respite program gave Comer and 

Historic building is redesigned for accessibility
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David Robinson, CEO of The Whole Person, cuts a ceremonial ribbon last month at the new facility at 3710 Main St. in Kansas City. The Whole Person is 
an agency that advocates for people with disabilities to lead independent lives.

The Whole Person consolidates, celebrates ribbon-cutting ceremony at new location
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her husband time out together as a mar-
ried couple. Their entire family benefit-
ed from a sign language class to com-
municate with Comer’s youngest child. 
She has received ongoing emotional 
support and mentorship. The message 
from TWP has been consistent, positive 
and encouraging, she said.

“There was someone there to listen,” 
Comer said. “They taught me how to 
laugh. They gave me resources on how 
to work with Gregg. I am indebted to 
The Whole Person. They inspired me. 
My children are all very successful.”

Comer, a former corrections officer, 
was a caregiver to a disabled client 
when she first learned about TWP 20 
years ago. She said her experience as 
a caregiver and as a mother with dis-
abled children inspired to go into nurs-
ing. She earned her RN in several years 
ago and currently works in a long-term 
care and rehabilitation facility.

“I knew then that I wanted to em-
power people,” Comer said. “It felt 
right to me. It felt like I was supposed 
to empower people so they could en-
rich other people’s lives. It enriches 
the entire community.”

Comer said the new location for TWP 
is in the very center of Kansas City on 
a bus line. The new location is acces-
sible, she said. In former locations, 
consumers had difficulty getting to 
the facilities and beyond the ability of 
others, she said.

“This is a fantastic location. It’s on 
the bus line,” she said. “A lot of people 
wouldn’t get here. Now they can. We’re 
reaching out to all kinds of families 
who are disabled.”

Comer said TWP helps people to 
transition into meaningful employ-
ment and independent housing.

“Get them in their jobs where they 
can earn a living,” she said.

She has a new attitude since receiv-
ing support from TWP, she said. As-
sociates from the agency’s workforce 
signal a consistent message that she 
has taken to heart.

“There are no barriers except the 
ones you put on yourself,” Comer said. 
“You can do it. Don’t let anyone tell 
you otherwise.”

While getting treated for cancer as 
a college coed, Comer learned first-
hand to live with a disability, she said. 
Her temperature spiked to 106 degrees 
during the treatment, leaving her with a 
short-term memory disability. She said 
no one is immune from an altered life.

“You are always one step away from 
being disabled,” she said.

Gregg Defoor, 15, Comer’s son, re-
members being cared for in the respite 
program that gave his parents a lit-
tle freedom for the night. He learned 

sign language through a group class 
to communicate with his youngest sib-
ling. He said he feels good about the 
achievement.

“It makes me feel really apprecia-
tive,” he said. “I had motivation, my 
little brother.”

Defoor is autistic. He has met a lot of 
helpful people at TWP and knows where 
to go if he needs assistance, he said.

“I’ve met many people who can give 
me support if I need it,” he said. “This 
is a place I can come to if I need to.”

Kevin Pickett, a consumer with 

TWP, has associated with the agency 
since he graduated from high school 
years ago. Pickett was born with ar-
throgryposis, a shortening of the 
joints. He located a program through 
TWP that helped him prepare for an 
independent life he enjoys today.

Pickett took a class that met in an 
apartment to help him develop skills 
for independent living, he said. He 
learned to cook and clean and manage 
an apartment on his own. After taking 
the class, he and a friend moved into 
an apartment together.

“I was trying to become independent,” 
he said. “Mom and dad pretty much did 
everything for me until I was 19.”

TWP serves local government agen-
cies, volunteer organizations, schools, 
businesses, health care organizations, 
civic organizations, religious orga-
nizations and veterans in addition to 
people with disabilities and their fam-
ilies. For people with disabilities and 
their families, the non-profit provides 
peer counseling, community advoca-
cy, referrals, personal care attendant 
services, career services, employer 
support, youth services and accessi-
bility compliance services.

“I love it when somebody becomes 
more independent,” said Clayton Por-
ter, disability rights advocate at TWP.

Porter has worked with TWP for 12 
years. He said many of the people who 
seek support have become disabled 
through a life circumstance such as a 
stroke, an accident or seizures. TWP 
looks at people where they are right 
now and where they want to go, he said.

“We try to bring the pieces togeth-
er,” he said.

TWP provides referrals, peer mento-
ring, advocacy, training and assertive-
ness, he said, but they are especially 
good at peer mentoring and peer rela-
tionships.

“(It’s) teaching people how to advo-
cate for themselves,” Porter said. “We 
try to plug people into resources.”

Porter says he loves what he does. 
TWP helps people transition from 
nursing homes and long-term care fa-
cilities to independent living, he said. 
They work with families and individu-
als, he said. The mission is rewarding, 
Porter said.

“I love it when somebody becomes 
more independent,” he said. “I love to 
see people succeed.”

Mary Pat Mahoney, volunteer co-
ordinator, toured guests through the 
three-level building during the rib-
bon-cutting celebration. She pointed 
out wall colors, purposely painted for 
the ease of people with cognitive de-
lays, and floors in a variety of textures. 
Mahoney manages between 50 and 
60 volunteers, she said, but is always 
looking ahead. Volunteers are needed 
for a host of activities including home 
repair, lawn work and ramp repair. 
She provides one-hour training for all 
of the volunteers, she said. Groups or 
individuals are welcome to volunteer, 
she said.

“I’m always looking for volunteers,” 
Mahoney said.

For more information on The Whole 
Person, visit thewholeperson.org

Linda Friedel can be reached  
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Joseph Matovu, former assistant executive direc-
tor at TWP, is greeted by long-time friends and 
associates of The Whole Person. Matovu, who is 
now retired, helped to found the non-profit orga-
nization.
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Mary Pat Mahoney, volunteer coordinator at TWP, 
gives tours last month at the new repurposed 
facility in Kansas City. The facility is universally 
designed for the ease of people with or without 
disabilities.
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Kevin Pickett, consumer at The Whole Person, and Carol Comer, RN, join in the celebration last month 
to honor of The Whole Person’s new location at 3710 Main St., in Kansas City. The new facility is 
universally designed and is listed on the National Register of Historic Places.


